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Start planning your career now, and be ready to
start at the bottom. You won’t simply stumble into
your dream job once you graduate. It’s a slow
process in which you have to build it up, brick by
brick. Maybe today you sign up for volunteering,
which tomorrow turns the head of an employer.
That job later turns the head of another employer,
and so on until you find your perfect fit.

President's
Welcome
In what has been a strange year for most of
us, it’s more important than ever to keep
focused on your goals and keep that ambition
unchecked.
This is my second (and final) year as President,
so I thought I’d share a few pearls of wisdom
that I learnt the hard way, and I’m now passing
to you all (for free).
Try to break out of that tunnel vision. Stop
trying to rush through your degree. This is the
last time you will have access to a ready-made
network, academic support and career advice.
Learn from your classmates. This is basic, but I
have never (without a hint of exaggeration –
never) met a successful law student who
doesn’t put their success down to having a
strong group of law student friends.
This is not just about moral support – this is
how you learn about job opportunities and
networking events, plan your classes, and gain
the motivation to get through.

You need to build experiences. This is not just for
your resume – it’s for you. Both the good
experiences and the sometimes painful
experiences (I’m looking at you – clerkship
applications) that I’ve had at law school have
allowed me to learn more about myself, what I like,
and where I want to be. If you have a choice
between doing more moots, volunteering,
internships, joining a committee; and simply
smashing through your degree in
three years, choose the experiences.
Use this guide – it is a fantastic resource to learn
more about the legal industry and find the right
path for you.
Finally, I’m incredibly grateful to all of our sponsors
who have supported the RMIT Law Students’
Society in 2020 and in the publication of this guide:
Leo Cussen, College of Law, Herbert Smith Freehills,
MinterEllison, Bond University, Maddocks, Allens
Linklaters, Baker McKenzie, King & Wood
Mallesons, Clayton Utz, and Russell Kennedy
Lawyers.
Congratulations to Xenia and Alex from the
Publications team and the rest of my LSS
committee for all of the work put into creating this
Careers Guide and managing a difficult year.

Cassandra Knight-Grull
RMIT Law Students’ Society President 2018-20
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The RMIT JD offers you an opportunity to find your
place, hone your skills and build a professional
profile.At RMIT we focus on practical skills – you will
see this focus reflected across the program – with
legal skills such as legal interviewing, mooting and
a hackathon embedded into core course offerings.
There is also a host of initiatives available to help
you plan your career or explore your options:
We offer a course in clinical legal practice
through the Mental Health Legal Centre, the
Young Workers Centre, the Law and Advocacy
Centre for Women and the Neighbourhood
Justice Centre. Clinical legal practice enables
students to gain practical experience advising
clients under supervision.

Foreword from the
Program Director
Whether you are starting out in the Juris
Doctor (JD) or are about to graduate this year,
career planning will be an important part of
you course selection journey. From a program
management perspective, we see industry
engagement as a way to distinguish yourself in
the highly competitive market for law
graduates. You may have enrolled in the RMIT
JD program with a specific idea of where you
want to practice in the future or you may still
be unsure about your future legal career.
Regardless of your plans, it is a good idea to
expose yourself to as many different
workplaces, contexts and perspectives as you
can while you are still a student.

Look out for taster placements, the Centre for
Innovative Justice Study Tour and more
through the Centre for Innovative Justice:
cij.org.au
You may be able to get credit for undertaking a
legal internship through the Postgraduate
Business Internship course
We are supporting the LSS external mooting
program with our External Competitions
subject. This gives you course credit for
participation in international moots. The LSS
also offers a wide range of events and
information sessions to help guide you
through the JD.
So get active, start planning your career and make
use of the excellent resources we are making
available to you.
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Mental Health and
the Law
Greg Barns
Barrister & Sessional Lecturer at RMIT

In 2018 Dr Bob Murray, a behavioural scientist who works with lawyers, painted this
view of those of us who have chosen this career.
"Overwhelmingly the symptom that I see in Lawyers is anhedonia – the inability to find
pleasure in everyday things, or sometimes pleasure and satisfaction in anything at all,
even law," Murray wrote. Of course, he went on to say that "lawyers are not always sad
and by no means all of them suffer from anhedonia or from clinical depression, a
condition that ranges from dysthymia (low-level depression) to untreatable major
depressive disorder. But happiness does not seem to be their predominant trait."
I first heard of anhedonia when a psychiatrist diagnosed it a few years ago, so I know
what Murray is talking about. But fortunately, its not permanent and, ironically,
practising law as a barrister, a law teacher and a policy advocate has helped me lift out
of the haze that is the word which best describes anhedonia.
It is worth reading Murray's article because he ends it on an optimistic note, while on
the way through explaining why lawyers tend to be more prone too mental illness than
some other occupations. We are driven, hard working and set high standards for
ourselves. All of which is admirable and ensures our clients have someone with them
who can navigate the often treacherous and stressful journey through the legal system.
So with that background in mind, and I guess a warning to be on the look out for the
signs of mental illness like anhedonia in ourselves and our colleagues, how do we best
ensure we stay mentally healthy?
Everyone has their own strategy for dealing with stress and pressure. It might be yoga,
running, binge viewing of Better Call Saul (warning - remember he is a dodgy lawyer in
New Mexico and not a role model!), or socialising with friends. But the bottom line is to
have something, some place, some space where you can go and immerse yourself. The
law and legal practice is important but life is more so.

(Dr Bob Murray (2018): Why are lawyers, and other professionals, depressed? Lawyers Weekly, 5 September)
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Practising law itself can also be an antidote to mental illness. A number of lawyers I
speak to, and in fact it is my own experience, are uplifted by working on interesting
cases, acting for pro bono clients, or joining in projects with others to push a law
reform issue. Yes, the law can be fun.
But what if it does go wrong and you struggle to work through the day. When you
dread the morning or find yourself so stressed by even minor tasks? That's when you
have to draw the line. No career, no task is worth it if you lose your mental well being.
There are, fortunately, these days an ever growing number of resources for you if you
reach out for help. I am an Ambassador for Beyond Blue and its website https://www.beyondblue.org.au/ - has a wealth of information, practical guidance,
online forums, and health professional directories. There are many other ways of
plugging in to support, including talking to student counselling services at RMIT https://www.rmit.edu.au/students/support-and-facilities/student-support/counselling

Above all, do not see mental illness as a barrier to being a lawyer. There are many of
us who find ways to balance the demands of life and at the same time, ensure we stay
healthy.
Greg Barns
Sessional Lecturer
JD ProgramGraduate School of Business and Law
+61419691846

7

8

Preparing Your CV

A CV should provide future employers with a snapshot of previous experience
and achievements. Here are some tips on how to get started!

What to Do
There are some essential pieces of information
that should always be included in your CV
Contact Details - Provide as many telephone
numbers as possible including a number to get
hold of you during office hours.
Education - Include the date and years/
institutions where you did your degrees, noting
any honours or prizes.
Legal Experience - Aim to restrict work
experience to things you have done in the past
two to three years and tailor what you include to
the role you are applying for. Also, include your
best and most relevant achievements. Such as,
memberships of any professional networks you
are associated with.
Personal Interests (Keep this Brief) Employers want to know that their employees
are well-rounded and social, so try to include
things you enjoin your spare time as a way to
stay healthy, relaxed and to have fun References
- Include 2 to 3 references and try to avoid
personal references. Be sure to let referees
know in advance.

Simplicity is Key
When drafting your CV, it is important
to let your experience speak for itself.
Keep your format simple with a
professional font on a white
background. Make sure all headings
are consistent in colour and size and
order everything chronologically
starting with all the skills and
experience you’ve gained in the legal
sphere.

What Not to Do
Spelling errors and grammatical mistakes.
Photos
Coloured or cursive fonts and borders
Listing hollow strengths (e.g. teamwork,
excellence, empathy)
Lies
Objectives that do not align with gaining a
clerkship or employment with that firm (e.g.
enrolling in medical school to become a
doctor)
Embellishments to make it seem more
professional. Stick to your strengths and
achievements that will distinguish you from
others.

One Last Check!
Once you have finished the document put it down for a few days before you go back and check for
mistakes again. While reviewing with fresh eyes, ensure that you spell check, print it out (so you
may see the format on paper), and have a friend look it over. Ensure that your resume is no longer
than 3 pages. Before sending a CV out make the effort to find out who is in charge of reviewing
applications at each firm and address the cover letter accordingly. Finally, make sure you submit
your application before the due date! Before you know it you’re on your way to your new career.
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Key Selection Criteria
The selection criteria are the personal qualities, skills, abilities, knowledge and
qualifications an employer has identified as necessary to perform a role
effectively. Selection criteria might be listed in the job advertisement as
‘essential’, ‘desirable’ or ‘preferred’.
Selection Criteria and Process

Preparation
While some selection criteria will focus on the
specific technical skills required, many are likely
to be based on general skills— those skills (also
called ‘employability skills’) that have been
identified by employers, industries and
governments as essential for successful careers
across all occupations. Examples of these include:
communication, problem solving, teamwork,
initiative, and planning and organising.

Typical examples of selection
criteria that you could expect to
see in a graduate job
advertisement would be:
Good research and analytical skills
Good oral and written communication
Excellent interpersonal and liaison skills
Good organisational skills and proven ability
to apply those skills to achieve results
Ability to work effectively in a team.
Applicants for the position would be rated
according to the information they present that
demonstrates their skills for each of the selection
criteria. Job applications that fail to properly
address the position’s selection criteria are
unlikely to be successful in gaining the person an
interview.

The assessment of candidates against selection
criteria is based on the premise that past behaviour
is a good indicator of future behaviour and
performance; your application must, therefore,
provide evidence of how you’ve used your skills in
the past. A statement that you believe you possess
the required skills without providing specific
evidence is not going to help you gain that
interview.
When you respond to selection criteria in a job
application, your goal is to provide concise written
evidence on how you meet the job’s requirements.
You must explain how you have demonstrated the
skill or quality, using evidence from your previous
activities. It’s likely that you’ll be able to identify
examples from your study, employment, or other
areas such as industry placements, voluntary work
and community activities.

Strategies for addressing
Selection Criteria
Brainstorm ideas
Generate possible examples from all your
activities, especially those involving study,
employment or industry work placements.
Use positive action words and be specific
in your language.
Provide evidence to support your claims,
with not only specific examples of what
you’ve achieved, but also how well you did
it.
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A simple framework for structuring your answer
for selection criteria is the ‘STAR model’,
consisting of:
Situation: describe the setting
Task: outline what you needed to
do Action: explain how you went about it
Result: describe the outcome.

Examples of responding to
Selection Criteria to demonstrate
your skills in teamwork, a simple
example might be:
Situation: “I was involved in a study group for
a research project in my third year.”
Task: “Each team member had a separate
role; my role was to put together the final
project writeup.”
Action: “The team developed a process which
involved individual members doing their own
section of the research and then forwarding it
to me. We agreed upon a timeline that took
account of commitments and research tasks.
All research was forwarded to me in line with
the schedule devised, and I assembled and
collated the information into the final project
paper.”
Result: What happened? “The paper was
completed on time and was awarded a High
Distinction.”

To demonstrate your skills in planning,
your example might be:
Situation: “I am the marketing officer for a student
social organisation at my university.”
Task: “My task was to organise marketing and
promotional activities directed at students at the
beginning of first semester 2020 to increase our
membership.”
Action: “I started planning late in 2019, when I put
together a list of marketing proposals. The
committee considered my proposals and we
decided on our marketing campaign. I then got in
touch with a range of stakeholders including
Campus Operations and Student Services in order
to book space on campus for our promotional
activities, as well as print shops to produce our
materials.”
Result: “As a result of the marketing drive, our
membership increased above the target set by the
committee.”

The use of selection criteria is a common method used by employers to establish an applicant’s
suitability for a position. Selection criteria provide you with a very clear guide as to the skills that
employers think are important, so make sure you highlight those skills in your resume and application
letters. They also provide a guide to the likely questions asked at an interview for the position. The
more you understand selection criteria and develop expertise in writing to them, the greater insight
you will gain into the nature of work and the labour market generally. You will then increase your
chances of successful job seeking.
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Get to Know the
Law Firms
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Life at MinterEllison
Areas of legal practice
Human Resources & Industrial Relations
Infrastructure, Construction & Property
Energy & Resources
Finance
Dispute Resolution
Insurance & Corporate Risk
Tax
Intellectual Property
Information Technology

Number of lawyers & partners (Australia and Global)
We have 268 partners and 1375 lawyers.

What specific qualities does your firm look for in a potential
Clerk?
At MinterEllison we are not looking for people to fit a mould. Academics are just one piece
of the puzzle and we recognise the strength that diversity can bring to a team. Work
experience, extra-curricular activities, sporting participation, music and travel are all
important criteria to us. At MinterEllison we want you to bring your whole self to work individual strengths and diversity are what build our teams up to be the successes they
are.

What kind of responsibilities/tasks can a Clerk expect at your
firm?
Our clerkship program offers meaningful work experience, structured by a
comprehensive orientation program and learning on the job to build both technical skills
and commercial knowhow.

During our program you will:
Work closely with partners and lawyers on active matters to meet deadlines
Produce quality and meaningful work
Participate in tangible learning & development activities
Attend social and networking events
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Life at MinterEllison
Clerkship opening and closing dates
9 June 2020 – 12 July 2020
Sydney Clerkship Intake (number)
30
After becoming a clerk, what are the prospects of obtaining a graduate role?
The prospects of obtaining a graduate role at MinterEllison after completing a successful
clerkship with us are very high.
How does your firm value Corporate Responsibility?
Here at MinterEllison, our impact in the community sits at the heart of who we are. We work
alongside community organisations and partner with our clients to provide transformative
outcomes for individuals, our community partners and social enterprises. Throughout FY19,
our Community Investment Program supported more than 100 organisations, breaking
cycles of disadvantage in the community through partnership and collaboration.We worked
to improve access to justice and support Homeless Persons Legal Services with
organisations such as Justice Connect, StreetLaw ACT, Law Access WA and LawRight.
We were proud to make a meaningful difference to the lives of thousands of students
across Australia, and our longstanding collaboration with Australia's CEO Challenge is just
one of the ways we worked to support those impacted by domestic and family
violence. And we promoted economic participation through our Social Procurement Policy,
with goods and services sourced from social enterprises including The Bread and Butter
Project, Yaru Water and Orana Commercial Relocations.

What is unique about your firm’s culture?
At MinterEllison, we’re driven by a strong sense of purpose. We create lasting impacts with
our clients, our people and our communities. We know, in a world of relentless disruption,
we also need to think beyond the law. We’re driving digital transformation and embedding a
culture of curiosity and innovation. We’re investing in adjacent consulting capabilities that
enable us to provide seamlessly integrated solutions to our clients. And our people are
committed to making a meaningful difference in the communities they live and work in.
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About Maddocks

Maddocks is a proudly independent Australian
commercial law firm founded in 1885 that has
built a great reputation for working alongside
private and public sector clients. We value
collaboration, knowledge and high standards of
professionalism. We encourage diversity and
foster open communication where individuality
and personal expression are valued.
Maddocks has over 80 partners, who work
alongside more than 550 people across our
offices in Canberra, Melbourne and Sydney. Our
partners are accessible and have hands-on
involvement in the work we undertake for clients.
We are serious about promoting innovative
thinking to develop the way we work with our
clients. In this environment, and with the depth of
resources we provide, your career is nurtured and
developed at every stage.

Seasonal Clerkship Applications:
Applications Open: 6 July 2020
Interview Period: September- October 2020
Clerkship Periods for 2020/2021:
Intake 1: 16 November 2020-11 December 2020
Intake 2: 26 January 2021 - 20 February 2021
Intake 3: 21 June 2021 - 16 July 2021
Who Should Apply?
We welcome students who are in teh penultimate
or final year of a comined degree, undergratduate
law or the JD program. Interntiaonal stuednts are
not eligible to apply.

What distinguishes Maddocks from
other firms?
Maddocks works with a diverse client
base, ranging from large international and
Australian corporations through to public
sector clients, not-for-profits and
individuals. We work with clients to
understand their goals and then provide
our skills and experience to achieve these
goals.
We also want all of our people to bring all
of themselves to work. We have built a
workplace that highly values diversity of
experience and background. It engages
our people to be their best and to do the

What does Maddocks look for in a
Seasonal Clerk?
We look for talented and ambitious
students to join our clerkship programs,
students who have a well rounded
experience and approach to life. Our
comprehensive application and
recruitment process enables us to get to
know our candidates so we can effectively
assess their suitability.
This program is the main starting point for
students seeking graduate positions.

Collins Square | Tower Two, Level 25
727 Collins Street, Melbourne VIC 3008
graduates.maddocks.com.au
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International Clerkships with
Baker McKenzie
I initially applied to Baker McKenzie due to its strong global reach and reputation. Upon
undertaking my Seasonal Clerkship in the Dispute Resolution team, I was able to appreciate
some of the Firm's other strengths - the way that senior lawyers invest in and mentor junior
lawyers, the 'real' work junior lawyers undertake on a daily basis, the Firm's extraordinary client
base and, most importantly, the incredibly friendly and supportive people in the Melbourne
office.
Following my Clerkship, I undertook a Paralegal role with the Dispute Resolution team and was
able to continue working on the exciting matters I'd experienced as a Clerk. Shortly after
receiving my Graduate offer, I was awarded an International Clerkship - an exciting opportunity
to learn about the Firm's global business and experience how another office operates.
I received my top preference for my International Clerkship and was fortunate to be placed in
the Dispute Resolution team in Johannesburg, South Africa.
South Africa is such a beautiful country and I took every opportunity to immerse myself in the
stunning scenery, wildlife and culture! As the largest financial centre in Africa, Johannesburg is
also an exciting jurisdiction in the legal world.
The team was lively and busy - and I immediately experienced the supportive, friendly culture
that Baker McKenzie is renowned for. Working in a foreign jurisdiction at such an early stage in
my career was both exciting and challenging. One day, it was understanding the tendering
process for state-sponsored major projects, and the next day it was physically attending court to
enrol matters. I was involved in researching and drafting compliance advice for key multinational
clients across 17 jurisdictions in sub-Saharan Africa, and conducting comparative national and
international research in administrative law for high profile national clients. I also experienced
the Firm's strong client base, undertaking research for state commissions, attending meetings
with advocates and conducting anti-corruption and bribery work.
I felt like a member of the team pretty quickly and was motivated by my level of responsibility.
Under the tutelage of generous pro bono mentors, I was able to attend meetings, prepare briefs
of evidence and conduct research into potential claims for two animal rights organisations.
Additionally, I assisted the team in seeking an injunction on behalf of a pro bono client to prevent
the deportation of protected wildlife species for commercial exploitation.
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significant highlight for me was connecting with trainees and Associates in
Johannesburg. I was fortunate to experience the office's month-end drinks (coupled with
a very entertaining night of office karaoke!).

Upon returning to Melbourne, I am still in contact with my colleagues in Johannesburg
and hope to return to work with the team in the future. In the meanwhile though, I look
forward to experiencing a fantastic Graduate year and to continuing to build my global
network in the years ahead.

Ellen Leishman
Graduate at Law
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All about the
PLT
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Spotlight:
What it's like to work at the Victorian
Government Solicitor's Office
An interview with Stephanie D'Rozario

Who are you and what is
your role?
I am a second year solicitor at the Victorian
Government Solicitor's Office (VGSO). The
VGSO provides legal advice and
representation to the Victorian government
and its statutory authorities, in unique and
interesting areas such as human rights,
constitutional law, administrative law and
native title. I am currently on secondment to
the Royal Commissions and Inquiries
Branch, which handles representation of the
State in the Royal Commission into Victoria's
Mental Health System and the Royal
Commission into Aged Care Quality and
Safety. My 'home branch' is the Public Law &
Planning Branch, where I advise on areas
such as constitutional law, statutory
interpretation, and planning and
environment.

What do you enjoy about
your role?
So many things! At the top of the list is
probably the variety of work - I am always
learning new skills, tackling different areas of
law and dealing with a variety of clients.

Stephanie D'Rozario
BBL (Hons), BPsySc

What does your role
involve?
My role in the Royal Commissions and
Inquiries Branch involves providing
advice on the powers and privileges of
Royal Commissions, instructing at the
Commissions and preparing State
witnesses to give evidence. Working in
the team has been an invaluable
experience thus far - the subject matter
is genuinely interesting and important,
the legal work is complex and fast
paced, and the team is very
collaborative.

What do you find exciting
about your role?
I have always been interested in mental
health law, thus working on the Royal
Commission into Victoria's Mental
Health System has been a fascinating
experience for me. I have greatly
enjoyed hearing evidence from
government and non-government
organisations, and persons with lived
experience.
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What would someone be
surprised to hear about your
job?
I was surprised at the opportunities at
VGSO to undertake client secondments. I
have been fortunate to undertake
interesting secondment roles within
government, including to the Victorian
Disability Worker Commissioner, the
Country Fire Authority and the
Department of Health and Human
Services. Secondments are an excellent
opportunity to gain a greater
understanding of your clients and learn
how in-house lawyers operate.

What is VWL/what led you
to VWL?
Victorian Women Lawyers is the peak
representative body for women lawyers
and law students in Victoria. VWL
promotes networking, continuing
education and career development for
Victorian women in the law. I first learned
about VWL whilst in law school when I
signed up for their mentoring program.
Having a mentor who I could ask all the
'silly' questions and who could help me
navigate the internship and clerkship
application process was incredibly
beneficial. Soon after starting work as a
government lawyer, I joined their Women in
the Public Sector Committee, which
provides networking events and seminars
targeted at women lawyers (whether
practising or not).

What drew you to working
in the public sector?
I was drawn to the unique and interesting
work that the public sector offers - where
else would I have the opportunity to
intervene on behalf of the AttorneyGeneral in a constitutional law matter or
draft a statement of compatibility? Aside
from the work, in my experience the
public sector attracts a diverse range of
people, and fosters a genuinely
collaborative and non-hierarchical work
environment.

Any other pearls for
current/final year law
students?
My advice would be to take the
opportunity to get involved in the legal
community whilst at law school - whether
that be by joining and attending events
held by organisations such as VWL,
competing in mooting competitions or
getting involved as a committee member
with a legal organisation you are
passionate about, such as Liberty
Victoria. This is a great way to get to know
which areas of law interest you, make
connections, and improve your resume.
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This publication was designed and edited by the Publications Team of the RMIT Law
Students’ Society, Xenia Taunt-Rivers and Alexandra Obiekea. If you have any feedback
or queries, please contact us on rmitlsspublications@gmail.com
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