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inquiries.
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PRESIDENT'S
WELCOME
BY KAYLA DE SILVA
PRESIDENT & SPONSORSHIP DIRECTOR,
RMIT LAW STUDENTS' SOCIETY

Welcome to the 2022 edition of the RMIT Law Students' Society Careers and Clerkship
Guide! My name is Kayla De Silva and I am the 13th President of the RMIT Law Students'
Society. A huge thank you to our returning sponsors and welcome to our new 2022
sponsors - we're so excited to have you and your representatives join in on the RMIT
Law School Journey!
As the RMIT LSS President, I hope this guide will assist every RMIT student who is
thinking about apply for seasonal clerkships, whether they choose to apply in the end
or not. The RMIT Law Students' Society has maintained a presence within in-person and
virtual events to accommodate international and domestic students and ensure
events such as our Career Nights and various mixers assist in connecting our sponsors
to the student body and faculty and providing access to information on clerkships,
writing workshops, practical legal training and much more.
We sincerely look forward to a revamped 2022 with student engagement being of the
utmost importance. In 2021, several aspects of the RMIT Law Students’ Society
changed:
The introduction of the First Nations portfolio to better connect with the Aboriginal
and Torres Strait Islander RMIT law students and alumni;
Introduction of the LLB First Year Portfolio and dispersed the Undergraduate
portfolio to better cater to the needs of LLB students and Legal and Disputes Studies
students; and
Created a flexible events plan to ensure in person events can be converted to
virtual.
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The RMIT Law Students' Society Careers and Clerkships Guide is a holy grail of sorts, providing
you information about our sponsors from law firms to practical legal training institutions to
ensure that you are fully capable of deciding what you would like to do beyond the four walls of
law school as well as providing a holding hand throughout law school.
We look forward to seeing you at our events and around campus!
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SPONSOR
CONTACTS
FIRM
Herbert Smith
Freehills

Allens

REPRESENTATIVE

Hong Le

Manreet Singh
Melissa Lim

CONTACT DETAILS
E: hong.le@hsf.com
P: (03) 9288 1937
E: manreet.singh@allens.com.au
P: (03) 9613 8642
E: melissa.lim@allens.com
P: (03) 9613 8892

DLA Piper

Virgina Rigby

E: virginia.rigby@dlapiper.com
P: (02) 9286 8015

King & Wood
Mallesons

Georgia Bowden

E: georgia.bowden@au.kwm.com
P: (03) 9643 5543

Maddocks

Monica Barrett

E: monica.barrett@maddocks.com.au
P: (03) 9258 3029

MinterEllison

Callum O’Connor Cox

E: callum.oconnor-cox@minterellison.com
P: (03) 8608 2810

Ashurst

Michael Pua

E: michael.pua@ashurst.com

Baker McKenzie

Natalie Mascarenhas

Hall & Wilcox

Gilda Carter

E: gilda.carter@hallandwilcox.com.au

Russell
Kennedy

Victoria Fisher

E: vfisher@rk.com.au
P: (03) 9609 1565

E: natalie.mascarenhas@bakermckenzie.com.au

P: (03) 9617 4349
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MENTAL HEALTH
& THE LEGAL
INDUSTRY
BY GREG BARNS
SESSIONAL LECTURER, GRADUATE
SCHOOL OF BUSINESS AND LAW

In 2018 Dr Bob Murray, a behavioural scientist who works with lawyers, painted this
view of those of us who have chosen this career.
“Overwhelmingly the symptom that I see in Lawyers is anhedonia – the inability to find
pleasure in everyday things, or sometimes pleasure and satisfaction in anything at all,
even law,” Murray wrote. Of course, he went on to say that “lawyers are not always sad
and by no means all of them suffer from anhedonia or from clinical depression, a
condition that ranges from dysthymia (low-level depression) to untreatable major
depressive disorder. But happiness does not seem to be their predominant trait.”
I first heard of anhedonia when a psychiatrist diagnosed it a few years ago, so I know
what Murray is talking about. But fortunately, it's not permanent and, ironically,
practising law as a barrister, a law teacher and a policy advocate has helped me lift
out of the haze that is the word which best describes anhedonia.
It is worth reading Murray’s article because he ends it on an optimistic note, while on
the way through explaining why lawyers tend to be more prone to mental illness than
some other occupations. We are driven, hard working and set high standards for
ourselves. All of which is admirable and ensures our clients have someone with them
who can navigate the often treacherous and stressful journey through the legal
system. So with that background in mind, and I guess a warning to be on the lookout
for the signs of mental illness like anhedonia in ourselves and our colleagues, how do
we best ensure we stay mentally healthy?
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Everyone has their own strategy for dealing with stress and pressure. It might be yoga,
running, binge viewing of Better Call Saul (warning - remember he is a dodgy lawyer in
New Mexico and not a role model!), or socialising with friends. But the bottom line is to
have something, some place, some space where you can go and immerse yourself.
The law and legal practice is important but life is more so. Practising law itself can
also be an antidote to mental illness.
A number of lawyers I speak to, and in fact it is my own experience, are uplifted by
working on interesting cases, acting for pro bono clients, or joining in projects with
others to push a law reform issue. Yes, the law can be fun. But what if it does go wrong
and you struggle to work through the day. When you dread the morning or find
yourself so stressed by even minor tasks? That’s when you have to draw the line. No
career, no task is worth it if you lose your mental well being. There are, fortunately,
these days an ever growing number of resources for you if you reach out for help.
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RMIT STUDENT
OPPORTUNITIES
BY RMIT LSS CAREERS

Law school is a challenge for everyone. It is a challenge to get all the readings done,
make it to every class, put in 100% for all assignments, and still try to maintain some
semblance of a social life. But once law school is finished, there will be limited
opportunities to hone your legal skills with minimal consequences.
Competitions and Professional Development
This is where the beauty of competitions comes in! Entering into competitions is an
incredible way to learn practical skills to take into any work place (all without the
stress of knowing you won't accidentally land someone in jail if you make a mistake).
As an added bonus, participating in competitions is a great way to expand your
network across a wide variety of students and practicing professionals, and it can be
added to your resume!
RMIT LSS hosts a number of competitions throughout the year, and covers the entry
cost to some other competitions hosted by other law schools for LSS members.
Whether it is negotiation skills, mooting skills or client interview skills that you want to
improve,

it

is

get

involved!

Find

out

more

on

the

RMIT

LSS

website:

www.rmitlss.com/competitions
Clinical Legal Education
Clinical Legal Education (LAW2434) is an elective undertaken by the Juris Doctor
Program (JD) and the Bachelor of Laws (LLB) are electives that introduces RMIT law
students to the practice of law through the provision of legal services to clients and
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provide pr-bono legal services to clients through a legal clinic operating within a community
legal centre.
RMIT LLB and JD students have an opportunity to complete placements through the Centre for
Innovative Justice - opportunities are available at the Law and Advocacy Centre for Women
(LACW) and Youthlaw.
The Law and Advocacy Centre for Women (LACW) is a community legal centre which is colocated with the Centre for Innovative Justice. LACW is the only legal service in Victoria whose
primary focus is to provide a gender-specific approach to assisting women who are in, or at
risk of entering, the criminal justice system.
Youthlaw works to address the legal issues facing young people through legal services,
advocacy, law reform and preventative education programs, within a human rights and social
justice framework.
Placements provide exposure to a face-paced, integrated work environment where lawyers
and case managers work side but side to assist navigating the justice system to address both
the legal and non-legal issues that individuals are facing. This is another excellent way to boost
your skills and prepare for a future in the legal industry.
To find other Community Legal Centres, visit the Federation of Community Legal Centres Vic via
fclc.org.au
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PREPARING YOUR
CV
BY RMIT LSS CAREERS

1

Simplicity is key

When drafting your CV, it is important to let your experience speak for itself. Keep your
format simple with a professional font on a white background. Make sure all headings
are consistent in colour and size and order everything chronologically. Don't use any
tables - tables often make it difficult for key word trackers to pick up the key words and
phrases used in your resume.

2

Contact details

Make sure you provide your contact number and email address. Double check your
details for accuracy - there is nothing worse than missing out on an opportunity
because someone was unable to contact you! In most cases, you probably don't need
to include your postal address.
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3

Education and legal experience

Include the date and institutions where you did your degrees, noting any honours or
prizes. Even if you are still halfway through your degree, make sure to include this in
your resume. In regards to your legal experience, explain what you did in that role so
employees can see the skills you gained. You can also include any relevant
achievements.

4

What not to do

Spelling Errors and Grammatical Mistakes - always proofread your work!
Lies (for example, don't say you know how to speak another language if you don't
actually speak that language)
Listing objectives that do not align with the role you are applying for (for example,
saying you are enrolling in medical school to become a doctor may not help you get
that legal clerkship)
Embellishments to make it seem more professional. Stick to your strengths and
achievements that will distinguish you from others.

5

Review before submitting

Once you have finished the document put it down for a few days before you go back
and check for mistakes again. While reviewing with fresh eyes, ensure that you spell
check, print it out (so you may see the format on paper), and have a friend look it over.
Ensure that your resume is no longer than 3 pages. Before sending a CV out make the
effort to find out who is in charge of reviewing applications at each firm and address the
cover letter accordingly. Finally, make sure you submit your application before the due
date! Before you know it you’re on your way to your new career.
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KEY SELECTION
CRITERIA
BY RMIT LSS CAREERS

Key selection criteria are the personal qualities, skills, abilities, knowledge and
qualifications an employer has identified as necessary to perform a role effectively.
Key selection criteria is sometimes listed in the job advertisement as ‘essential’,
‘desirable’ or ‘preferred’.
Preparation and examples
While some key selection criteria will focus on the specific technical skills required,
many are likely to be based on general skills— those skills that have been identified by
employers, industries and governments as essential for successful careers across all
occupations

(also

called

‘employability

skills’).

Examples

of

these

include:

communication, problem solving, teamwork, initiative, and planning and organising.
Typical Examples
good research and analytical skills
good oral and written communication
excellent interpersonal and liaison skills
good organisational skills and proven ability to apply those skills to achieve results
ability to work effectively in a team.
Applicants for the position would be rated according to the information they present
that demonstrates their skills for each of the key selection criteria. Job applications
that fail to properly address the position’s key selection criteria are unlikely to be
successful in gaining the person an interview.
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The Process of Selection
The assessment of candidates against selection criteria is often based on the premise
that past behaviour is a good indicator of future behaviour and performance; your
application must, therefore, provide evidence of how you’ve used your skills in the
past. A statement that you believe you possess the required skills without providing
specific evidence may not going to help you gain that interview. When you respond to
key selection criteria in a job application, your goal is to provide concise written
evidence on how you meet the job’s requirements.
You should explain how you have demonstrated the skill or quality, using evidence
from your previous activities. It’s likely that you’ll be able to identify examples from
your study, employment, or other areas such as industry placements, voluntary work,
community activities or participation in student societies. If you are concerned about
not being able to demonstrate your skills, now is a great time to get involved in some
extra-curricular activities!
Application Tips: The STAR Model
The use of selection criteria is a common method used by employers to establish an
applicant’s suitability for a position. Selection criteria provide you with a very clear
guide as to the skills that employers think are important, so make sure you highlight
those skills in your resume and application letters. They also provide a guide to the
likely questions asked at an interview for the position. The more you understand
selection criteria and develop expertise in writing to them, the greater insight you will
gain into the nature of work and the labour market generally. You will then increase
your chances of successful job seeking.
Examples of responding to selection criteria
To demonstrate your skills in teamwork, a simple example might be:
Situation: “I was involved in a study group for a research project in my third year.”
Task: “Each team member had a separate role; my role was to put together the final
project writeup.”
Action: “The team developed a process which involved individual members doing their
own section of the research and then forwarding it to me. We agreed upon a timeline that
took account of commitments and research tasks. All research was forwarded to me in line
with the schedule devised, and I assembled and collated the information into the final
project paper.”
Result: what happened? “The paper was completed on time and was awarded a High
Distinction.
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THE VALUE OF
VOLUNTEERING
BY ASH THOMAS
RMIT 2018 JURIS DOCTOR GRADUATE

I’m sure that most law students are well aware of how competitive the job market is
for law graduates. Volunteering is one excellent way to gain experience and an edge
on the competition. Volunteering also allows you to engage with social justice, make a
positive impact and give back to your community.
’m nearing the end of my JD now and I’m fortunate to have found paid work in the
legal sector. My experiences as a volunteer have been a contributing factor in being
employed in these legal roles.
I realised I wanted to study law while I was volunteering in education for the migrant
and refugee community. At the time I was working in retail and I would ride over to
North Melbourne every Wednesday to spend half a day helping adult migrants to
develop their English and computer skills. One day we had a guest speaker from a
local community legal centre visit to talk to the students about how the law works in
Australia and how community legal centres can assist people. I had never considered
law as a career and had never heard of community legal centres, but I was impressed
with how the law could help people experiencing disadvantage. After having a quick
chat to the visiting solicitor, I was sold. I applied for law not long after.
When I started my law degree I made sure that one of the first things I did was contact
a community legal centre and send in my CV. Some community legal centres have
long wait times for volunteer positions and those positions can be competitive. I was
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lucky to be contacted within a few months of sending in my application and I started
volunteering at Flemington-Kensington Community Legal Centre towards the end of
my first semester of the JD.
I first did generalist work. The work often involved simple tasks such as calling Civic
Compliance to find out the details of a client’s infringements, drafting closing letters or
faxing documents to a barrister. The experience of reading through clients’ files and
working in a real legal environment has been an invaluable part of my legal training. I
also took the Clinical Legal Education course during my JD and had great experiences
spending time at the Mental Health Legal Centre (MHLC). I continue to volunteer at
MHLC when I can because I believe in the importance of the work the centre does.
My experiences volunteering at community legal centres has enabled me to develop
client interviewing skills, given me a taste of the not-for-profit legal sector, allowed me
to give back to my community and I have met some great people. Another bonus that
I discovered while I was interviewing for legal jobs over the past year, is that volunteer
work looks great on the CV and can be very useful in answering interview questions.
The knowledge you gain volunteering can also help you to understand what you are
learning in the JD. For example, when I studied Wills and Succession Law, I had an
advantage because I had spent many hours volunteering with a lawyer in the Wills
Clinic at Flemington-Kensington Community Legal Centre. This meant I had drafted
Wills for clients, interviewed clients about their Wills and been in the room with a
solicitor as he explained succession law to clients.
Employers want to know that the people they have working for them are interested in
the law, are comfortable working in legal environments and have some experience.
Volunteering can help you demonstrate to employers that you have the qualities and
skills employers are looking for.
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GOLD
SPONSORS
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GOLD SPONSORS

LIV SIGNATORY
ELEVATE YOUR EXPERIENCE

CLERKSHIP REPRESENTATIVE
Hong Le
Graduate Recruitment Consultant
hong.le@hsf.com
(03) 9288 1937

CONTACT INFORMATION
www.careers.herbertsmithfreehills.com/au/grads/
Level 24, 80 Collins Street, Melbourne VIC 3000 Australia
Melbourne, Sydney, Perth, and Brisbane
graduatemelbourne@hsf.com
www.linkedin.com/company/herbert-smith-freehills/
instagram.com/hsfgraduatesau/
facebook.com/pg/HSFGradsAustralia/posts/

PROUDLY SPONSORED BY
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GOLD SPONSORS

ABOUT US
WHO ARE WE?

With 26 offices spanning Asia, Europe, Australasia, and the Middle East, we can show you
exactly what a world class commercial law firm has to offer, giving you the chance to work as
part of an international team, on high-profile matters, for some of the most significant
organisations in the market.
Our focus is on the future: the future needs of existing and new clients, the future of the legal
profession and investing in our future lawyers. That’s why we aim to attract the best talent from
a broad range of backgrounds, ensuring we are optimising our position as a progressive,
forward thinking professional services business. At Herbert Smith Freehills, you’ll be given the
opportunity to develop the skills you need to help solve our clients’ most complex challenges in
thoughtful and innovative ways.

WHAT ARE OUR KEY PRACTICE AREAS?

Alternative Legal Services (ALT)
Competition, Regulation and Trade
Corporate
Dispute Resolution
Employment, Industrial Relations and Safety
Finance
Projects and Infrastructure
Real Estate

WHO ARE OUR KEY CLIENTS?

Our client base includes the majority of Australia’s top 100 listed companies along with
government organisations, major multinationals and large local corporations, who have
trusted us to deliver on some of their most ambitious and complex projects.
Some of these clients include: ANZ, NAB, Coles, AGL Energy, Transurban, BAE Systems, Anglo
American, BHP, Sanofi, Brookfield, Lendlease, Google, Uber.

WHAT IS OUR FIRM CULTURE?

Our approach to diversity encompasses gender, ethnicity, age, religion, sexual orientation,
disability and social inclusion. We want you to bring your whole self when you come to Herbert
Smith Freehills. We place great value in our people’s life experience and we’re hiring more
graduates from diverse backgrounds than ever before.
Working this way, we’re able to attract and retain the very best talent and provide our clients
with the most considered and innovative advice.
Our diversity networks are at the heart of our firm and our Leading for Inclusion strategy. They
are a vibrant part of our inclusive culture, influencing key decisions, educating teams and
driving change through innovative events, campaigns and initiatives.

WHAT ARE OUR KEY VALUES?
Connect
Collaborate
Lead
Excel
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GOLD SPONSORS
HOW MUCH WORK FLEXIBILITY IS THERE?

At HSF, we have adopted an agile working policy with an expectation that our people work in
the office for an average of 60% of their working time. This is tailored to suit each individual,
team and situation. Some people may well be in the office more, others less, while some may
need to come to the office everyday depending on their role. This culture of working flexibly
allows us to gain more time for families, health and other commitments.

WHAT MAKES US DIFFERENT?

At HSF we offer our graduates the opportunity to apply for an international rotation as part of
the graduate program. In 2019 we sent 14 Australian Graduates on international secondments.
With a network around the world, you’ll also have the opportunity to work with international
clients, develop a global reputation and establish the career path that suits you. You’ll gain
experience on high-profile cases and deals involving some of the world’s biggest clients,
explore multi-cultural matters and receive first-class training. All the while, you’ll be developing
a global view of the law and building a resume with a legal firm that’s widely recognised
around the world.

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in Melbourne

~60-65

Number of clerkship
positions per intake

30-35

Application process

1. Candidates are asked to submit a CV, Cover Letter, transcript and
application form.
2. Select applicants are then invited to attend an information evening,
followed by a one on one interview with a Partner.
3. Clerkship offers are based on feedback from our partners, and
discussion among the recruitment panel.

Application open and
close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period dates

September 2022

Clerkship period dates

Nov - Dec 2022
June - July 2023

Rotations

No, clerks will be placed in one of our Practice Group teams for
the duration of the four week program.

Eligibility

Penultimate and Final Year students We welcome applications
for our Australian clerkship program from international
penultimate year law students, provided that you have
unrestricted legal working rights to work in Australia when you
commence in your clerkship.
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GOLD SPONSORS
THE CLERKSHIP PROGRAM

We select many of our graduates through our vacation clerkships. During this immersive
experience, you’ll receive hands-on practical experience, actively contributing, as you work on
some of the diverse challenges facing the team you’re collaborating with.
You will have the opportunity to sit within a specific team, delivering real work for key clients.
You will attend our 3 day induction and training program, before you hit the practice group
floor. Once you join the teams, you will have the opportunity to attend workshops and
presentations covering all our practice areas, contribute to the pro-bono practice, experience
our cutting edge technology through our innovation projects. You will be allocated a partner,
supervisor and a buddy who is junior solicitor in the team, so you will have many points of
contact and support within the team.

ACING YOUR APPLICATION

Great lawyers are both curious and creative. We encourage you to challenge assumptions and
open yourself up to new ideas. It’s this growth mindset that creates opportunities for you and
your clients. So, what exactly are we looking for?
There’s no single path to becoming a commercial lawyer. We look beyond your academic
record and your technical aptitude. We’re focused on finding people who have the curiosity to
explore all the angles and the empathy to place themselves in their client’s shoes. Building
great relationships takes a certain understanding and as our global village gets ever smaller,
we look for graduates who think of themselves as citizens of the world.
We recognise and value the differences that make us unique. By embracing diverse views, we
can provide our clients with innovative solutions. We are not looking for the finished product
and we know that gaining legal work experience is increasingly difficult. What we are looking for
is your potential to become a Herbert Smith Freehills lawyer. Demonstrate the transferable skills
you have gained through the experience you have, legal or non-legal.

WHAT WORK CAN YOU EXPECT?

You will gain a deeper understanding of life at the firm and what your future could look like if
you join us. Some key features of our seasonal clerkship program include the opportunity to:
attend client meetings, and be part of delivering real work to our key clients;
research tasks, BD work;
Attend workshops and presentations with your team;
contribute to the pro-bono team;
be part of our Digital Law Group and Innovation team by volunteering to work on their
projects; and
attend networking events with clients and HSF staff.

OTHER OPPORTUNITIES

Our seasonal clerkship program offers an immersive 3 day induction where you’ll have the
opportunity to network with our graduate team, lawyers from across the firm and engage with
our team on some of our community and pro-bono work.
In addition, our clerkship cohorts have a number of sessions to network with teams from every
practice group across the four week program through informal networking events, both on and
offsite.
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GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

25-30

Number of graduate
recruited from clerking
pool

30

Application process

Expressions of Interest following the clerkship program

Pathways to obtaining
a graduate position

Priority offers

Rotations

3 x 6 month rotations

Can you defer an offer?

Considered on a case-by-case basis

GRADUATE PROGRAM

Our graduate program gives you the chance to start shaping your future and hone your skills in
a range of practice areas, providing you with a broad-based training and ensuring that you
are ready to become a qualified solicitor.
You’ll rotate through three distinct practice areas for six months each and will be assigned a
partner and buddy for support.
You will get the opportunity to submit practice area preferences before every rotation,
including before your first rotation, enabling you to tailor your graduate program to your
specific interests. You can also discuss your preferences with our dedicated Graduate
Recruitment team. If you are interested in broadening your skills further, you can also apply to
complete an international rotation or a rotation through our Digital Law Group or our Legal
Operations team.
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SPONSORS
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SILVER SPONSORS

LIV SIGNATORY
SHAPE OUR VISION. SHAPE
YOUR FUTURE

CLERKSHIP REPRESENTATIVE
Virginia Rigby
Graduate Recruiter
virginia.rigby@dlapiper.com
(02) 9286 8015

CONTACT INFORMATION
www.dlapiper.com/en/australia/
80 Collins Street, Melbourne VIC 3000 Australia
Melbourne, Sydney, Perth, and Brisbane
graduaterecruitmentAUS@dlapiper.com
www.linkedin.com/company/dla-piper/
instagram.com/dlapiper/
facebook.com/DLAPiperGlobal/

PROUDLY SPONSORED BY
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SILVER SPONSORS

ABOUT US
WHO ARE WE?

We’re a global business that’s redefining the expectations of a law firm. We operate across
more than 40 countries, but we’re still locally connected. That’s because trusting, collaborative
relationships with our clients and each other are at the heart of our success. We’re creating
exceptional experiences, outcomes and growth for our clients and people.
We make this happen with a culture where you bring your passion and individuality to work
every day. No two careers – or two people – are the same at DLA Piper. We want you to reach
your full potential as part of a diverse, global team that thrives on collaboration, seizing
opportunities and commercial edge. Here, personal growth goes hand in hand with
professional development to shape your individual career journey.

WHAT ARE OUR KEY PRACTICE AREAS?
Litigation & Regulatory
Corporate
Intellectual Property & Technology
Finance, Projects & Restructuring
Employment
Real Estate
Tax

WHO ARE OUR KEY CLIENTS?

DLA Piper in Australia is a full service business law firm providing clients with an extensive
breadth and depth of service across four capital cities nationally. As trusted legal advisors to
approximately a third of the ASX 100 companies or their subsidiaries and all levels of
government, we take great pride in our reputation as a firm that is friendly, accessible and easy
to do business with.
Some recent examples of work we have undertaken include advising POSCO, one of most
competitive steel makers in the world, headquartered in South Korea on its USD240 million
acquisition of a 30% equity interest in the Ravensthorpe Nickel Operation, a West Australian
nickel mine and hydrometallurgical processing plant located southeast of Perth. We also
advised NYSE-listed Ares on its subsidiary’s AUD 428 million acquisition of AMP’s
PrivateMarketsCo Infrastructure Debt Platform, one of the largest infrastructure debt
investment management platforms globally.

WHAT IS OUR FIRM CULTURE?

At DLA Piper, we strive to be the leading global business law firm by delivering quality and value
to our clients. We believe that great businesses can make a better world. That’s why we work
hard to achieve the best results for our clients, wherever they do business, and for our people,
wherever they work.
We’ve created a culture where every voice counts and every success is recognised. And in the
face of fundamental changes in the legal industry, we’re redefining the structure and approach
of the traditional law firm.

WHAT ARE OUR KEY VALUES?

In everything we do connected with our People, our Clients and our Communities, we live by
four values: Be Supportive, Be Bold, Be Collaborative and Be Exceptional.
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HOW MUCH WORK FLEXIBILITY IS THERE?

At DLA Piper, we provide our people with the tools they need to help them work in new and
different ways every day. It’s an agile approach we call WorkSmart. By encouraging our people
to work without traditional limitations, such as where and when certain tasks are performed, we
believe we can better meet the needs of our clients, attract the best talent and improve
sustainability.

WHAT MAKES US DIFFERENT?

We help the world’s top companies with their businesscritical issues. Many of the deals we work
on are complex and challenging – transcending not just practice areas, but borders,
languages and legal systems.
As a firm, we never stand still. We think nimbly and seize opportunities. We’re ambitious and are
never afraid to innovate. So if you possess these qualities too, there could be a bright future for
you at DLA Piper.

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in Melbourne

10-12

Number of clerkship
positions per intake

5-6

Application process

1. Online application at https://www.dlapipergraduates.com/au/
2. Complete a response to a commercial awareness question (online)
3. Watson Glaser Critical Thinking Test (online)
4. Assessment Centre and Interview

Application open and
close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period dates

Mid-September

Clerkship period dates

Nov - Dec 2022
June - July 2023

Rotations

One rotation/ placement

Eligibility

We accept applications from penultimate and final year
students.
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THE CLERKSHIP PROGRAM

Our seasonal clerkship is designed to give you insight into what DLA Piper is really like.
Our programme starts with an induction. This induction provides an in-depth introduction to
the legal sector and the firm’s practice groups. It also builds your professional skills and
workplace capability. Throughout the induction there will be opportunities to hear from and
network with senior members of the firm.
Once you are inducted you’ll have the opportunity to complete a work placement in one of our
practice groups. You’ll be given real responsibilities. Whether you’re attending a court hearing,
contributing to a client meeting or assisting a large corporate transaction, you’ll have plenty of
opportunities to reach your potential. At the completion of your clerkship you will also be
eligible for consideration for a graduate role on our graduate programme.

ACING YOUR APPLICATION

Our people come from a diverse range of backgrounds. That’s what sets us apart. By opening
up a range of different and unique perspectives, allows us to service our clients better. You will
need a strong academic record, and a real passion for developing a career as a lawyer. But it
goes further than that…
Among other things, we’ll be looking for candidates who are naturally inquisitive, have plenty of
drive, and can show a genuine commitment to their chosen career path. By bringing your
authentic self to work every day, you’ll have an instinctual ability to build relationships with
peers, colleagues and clients alike.
We are seeking applicants that are passionate about a career in Law and becoming a future
graduate solicitor. We do not expect applicants to have had prior experience in Law. When
applying, we’d encourage you to think broadly about your experiences and achievements from
your recent-past and ensure these are clearly articulated on your CV.

WHAT WORK CAN YOU EXPECT?

We help the world’s top companies with their business-critical issues. Many of the deals we
work on are complex and challenging – transcending not just practice areas, but borders,
languages and legal systems.
As a firm, we never stand still. We think nimbly and seize opportunities. We’re ambitious and are
never afraid to innovate. So if you possess these qualities too, there could be a bright future for
you at DLA Piper.

OTHER OPPORTUNITIES

You’ll have the opportunity to engage in dynamic work, working alongside experienced lawyers
to help you develop your commercial acumen as well as your legal expertise. As part of your
programme we also offer a range of formal and informal networking events for you to build
your network and learning insight sessions to grow your knowledge. You’ll also be encouraged
to get involved with Pro bono and community work and our Diversity & Inclusion People
Networks.
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GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

5-6

Number of graduate
recruited from clerking
pool

5-6

Application process

Priority offers will be made to candidates who participate in our
Clerkship Programme.

Pathways to obtaining
a graduate position

Priority offers

Rotations

3 x 6 month rotations

Can you defer an offer?

Considered on a case-by-case basis

GRADUATE PROGRAM

During your graduate programme, you’ll experience three x six month rotations throughout our
eight different practice groups, giving you breadth in your knowledge of the law as well as the
practical skills that will stay with you for your entire career.
By the end of your graduate programme, you will emerge with a clearer understanding of
where your talent and interests lie. The experience you’ll have gained – and the networks you’ll
have nurtured – will provide a strong foundation for your future career at DLA Piper.
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LIV SIGNATORY
MASTERY OF THE LAW, FROM
ASIA FOR THE WORLD

CLERKSHIP REPRESENTATIVE
Georgia Bowden
People & Development Advisor
georgia.bowden@au.kwm.com
(03) 9643 5543

CONTACT INFORMATION
www.kwm.com/au/en/careers/graduates/graduates-australia.html
Level 27, 447 Collins Street, Melbourne VIC 3000 Australia
Melbourne, Brisbane, Canberra, Perth, and Sydney
melgraduaterecruitment@au.kwm.com
linkedin.com/company/king-and-wood-mallesons/

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

King & Wood Mallesons is known for our legal excellence where our people have the
opportunity to do challenging and cutting-edge work for market leading clients, in Australia
and around the world.
Our global footprint and unique depth and breadth in Asia give our people exciting crossborder and cross-cultural experiences. We enable our people to build their cultural intelligence
and international skills by working with each other across regions and collaborating around
shared opportunities.

WHAT ARE OUR KEY PRACTICE AREAS?
Banking & Finance
Dispute Resolution
Mergers & Acquisitions
Projects & Real Estate
Tax

RECENT DEALS WE'VE WORKED ON

Square on its $39 billion takeover of Buy Now Pay Later success story Afterpay (Australia’s
biggest deal of the year)
Woodside on its proposed merger with BHP Petroleum – creating the largest energy
company to be listed on the ASX with an anticipated market capitalisation of more than
$40 billion.
Transurban and Sydney Transport Partners consortium of super and pension funds $10
billion purchase of Westconnex.

WHAT ARE OUR KEY VALUES?

Across our international firm, we have values that guide us and that we aspire to live up to:
Client centric: Putting our clients (inside and outside the firm) at the centre of everything we
say and do
Dynamic and entrepreneurial: We are passionate about challenging the market to create a
shared future, together. Bold in our aspirations and confident in our execution
One Team. One Firm: Our belief in the power of together delivers the best results for our
people, our clients, and the firm. We operate as one family, one firm working collaboratively
and supporting each other across all cultures.
Excellence and innovation: We combine quality and creativity, with the ability to get the
right results through innovative solutions.
Stewardship: We will build a stronger firm for the future generations by nurturing clients and
our colleagues to excel at everything they do.
International perspective: Connecting learning and understanding to open doors and
unlock opportunities in our local and international markets.

39

SILVER SPONSORS
HOW MUCH WORK FLEXIBILITY IS THERE?

We fully support our people to work flexibly, and actively foster a culture of trust and autonomy.
Decisions around what that flexibility looks like is made at a team and client level, and often
involves a combination of time together in the office to collaborate, learn and engage and time
at home.

WHAT MAKES US DIFFERENT?

We equip our people with the skills to partner with our clients and bring to life pioneering
solutions which will help them to adapt, reinvent and evolve. Innovation is in our DNA. We know
our clients’ needs continue to evolve and have invested in a Transformation programme
designed to uplift our digital literacy and capability to continually enhance the delivery of
outcomes for clients.
Our KWM Graduates participate in our Digital Bootcamps, designed to upskill our lawyers of the
future across our suite of LegalTech tools. We have also removed billable targets for Graduates
as a way of encouraging an open mindset in the drive for efficiencies during the formative
stage of our lawyers’ careers.

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

75-90

Number of
clerkship positions
per intake

25-30

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

Mid-September

Clerkship period
dates

Nov - Dec 2022
June - July 2023

Rotations

Clerks are placed in one team for the duration of their clerkship

Eligibility

Clerkship applications are open to penultimate year law students. To be
eligible to apply for our clerkship program, you must be an Australian citizen, or
permanent resident or hold, or be able to obtain, all other approvals necessary
for you to work for the firm in Australia for the clerkship and the graduate
program. By submitting an application, you confirm that you meet, or are
reasonably able to meet, the eligibility requirements.
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ELIBILITY

Clerkship applications are open to penultimate year law students. To be eligible to apply for our
clerkship program, you must be an Australian citizen, or permanent resident or hold, or be able
to obtain, all other approvals necessary for you to work for the firm in Australia for the clerkship
and the graduate program. By submitting an application, you confirm that you meet, or are
reasonably able to meet, the eligibility requirements.
We do accept and welcome applications for the King & Wood Mallesons clerkship program
from international students in their penultimate year of their Australian or New Zealand law
degree, provided that you have unrestricted legal rights to work in Australia when you
commence your clerkship and you are able to apply for a visa to continue to work unrestricted
in Australia upon graduation. Graduates are responsible for independently obtaining the
correct visa.

APPLICATION PROCESS

All applications are made through our recruitment system which is accessed via our careers
website and are in line with the local law society recruitment guidelines.
In your application, we want to get to you know, we will ask a series of short answer questions,
information on your employment and academic history and any extracurricular activities and
volunteering work. If you are applying for clerkships, the application process will also involve
completion of an online strengths based assessment.
We hold one round of interviews and you will also have the chance to attend our Clerkship
Information Night to meet our people and find out more about life at KWM.

THE CLERKSHIP PROGRAM

Clerkships give you a clearer picture of what it’s like to be a lawyer at KWM. You’ll get to know
our people, our work, our culture, practice areas, clients and much more. For many, the
Clerkship Program is the first stage of continuous professional development at KWM.

ACING YOUR APPLICATION

Intellectual curiosity - to us, intelligence is not measured by your WAM or GPA. We want
deep thinkers who seek out information and diverse views to reach a practical and efficient
solution to business problems.
Client centricity – we work in our clients’ worlds and partner with them to achieve their
business goals. We need people who can stand in the shoes of the client and experience
things from their perspective.
Learning agility – the international legal landscape is changing every day. We need people
who demonstrate personal flexibility and an openness to dealing with change.
Growth mindset – we are growing the international law firm for the future. We look for
people who seek out learning opportunities and embrace challenges.
Teamwork - we operate as one family, one firm working together and supporting each
other across cultures. We want people who build relationships and empathise with others

WHAT WORK CAN YOU EXPECT?

We’ve designed a program to help you make the most of your time with us. During your
clerkship, you’ll learn:
The day-to-day skills to get you started – taking instructions, drafting memos and
documents, managing your practice and professional relationships.
The core practice teams at KWM – who they are, what they do, how they’re structured and
the clients they work for.
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Our culture – working within your team, you’ll be exposed to (and encouraged) to gain an
insight into our unique culture.
Our people – you’ll find that people from every part of the business will help you along,
sharing their knowledge, and ensuring you have everything you need to fit in, and do well.
You will also participate in a clerkship innovation course which will provide you with
fundamental learning on the LegalTech KWM uses.

OTHER OPPORTUNITIES

Many graduates tell us one of the main reasons they joined the firm was the people. We work
hard together but we also enjoy spending time with each other outside the office. The
Melbourne office has social and sporting committees to help organise a wide range of
activities for you to enjoy alongside your clerkship - it’s a busy three weeks!

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

25-30

Number of graduate
recruited from clerking
pool

25-30

Application process

If you’re interested in being considered for a priority offer
graduate position, we will ask for an updated CV and transcript.

Pathways to obtaining
a graduate position

Priority offers

Rotations

3 x 6 month rotations. Graduates are offered the opportunity to
apply to complete one of their rotations either at one of our ProBono partners, clients or in one of our other offices (domestic,
Hong Kong or Singapore).

Can you defer an offer?

Considered on a case-by-case basis

GRADUATE PROGRAM

Our Graduate Program complements formal training and development with on-the-job
learning through a training schedule aligned to the graduates’ six-month rotations. All
graduates attend an intensive induction when they join the firm. In each rotation graduates
attend a comprehensive Practice Group Induction, specific to their team. All graduates come
together again throughout the rotations for the Graduate Series sessions, which build on the
foundations covered in Induction. As part of the Graduate Program, we also offer Practical
Legal Training (PLT) for our Australian Law graduates. Our KWM Graduates also participate in
our Digital Bootcamps, designed to upskill our lawyers of the future across our suite of
LegalTech tools.
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LIV SIGNATORY
YOUR CAREER BEGINS ON DAY
ONE AT MADDOCKS

CLERKSHIP REPRESENTATIVE
Monica Barrett
People & Development Advisor
monica.barrett@maddocks.com.au
(03) 9258 3029

CONTACT INFORMATION
www.maddocks.com.au/careers/clerkships-graduate-program
Collins Square | Tower 2 Level 25, 727 Collins Street Melbourne VIC 3008
Melbourne, Canberra, and Sydney
linkedin.com/company/maddocks
instagram.com/maddockslawyers

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

Established in 1885, Maddocks is one of Australia’s oldest independent law firms. Founded in the
boom years of the last 19th century, when gold brought prosperity and architectural grandeur
to Melbourne, Maddocks has grown into one of Australia’s largest firms. Maddocks now has 84
partners, who work alongside more than 550 people to assist public and private sector clients
across offices in Canberra, Melbourne and Sydney.

WHAT ARE OUR KEY PRACTICE AREAS?

Employment, Safety & People
Corporate & Commercial
Government Advisory
Property, Development and Construction & Projects
Dispute Resolution & Litigation

WHO ARE OUR KEY CLIENTS?

Maddocks works with a diverse client base ranging from medium to large private clients, high
net worth individuals and families, ASX 200 companies and all levels of government. We work
with our clients to understand their goals and then provide our skills and experience to achieve
those goals.
Our links with some sectors go back to our very beginnings in 1885. For example, we have
worked with Victorian local government since our very first days and have built a reputation as
the go-to firm for a range of local government matters, from planning and environment issues,
policy and processes through to infrastructure projects.
We continue to have a national focus, leveraging trusted Australian and international referral
relationships that support our offices in Canberra, Melbourne and Sydney.

WHAT IS OUR FIRM CULTURE?

A firm’s culture describes how things are done and what is valued in the firm. We are proud of
our culture, where all of our people have a vital contribution to make towards the success of
the firm and are given opportunities to get the most out of their careers.

WHAT ARE OUR KEY VALUES?

Our values outline the expectations we have for the way we interact with each other, our clients
and the community. Our culture is built on a foundation of five core values that are promoted
and observed across the firm. These values are:
Integrity
Collaboration
Commitment to doing things better
Respect for the individual and diversity
Stewardship

HOW MUCH WORK FLEXIBILITY IS THERE?

Flexible working practices have long been a part of our culture. We recognise that work is what
people do, not a place where you go. As an employee you will have access to market-leading
working and parental leave arrangements.
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WHAT MAKES US DIFFERENT?

What distinguishes Maddocks is the diversity of our client base and our people.
Our commitment to diversity and inclusion, and to making a difference in the communities in
which we operate, means there are opportunities for you to play a greater role than your
everyday role.
Alongside our extensive mentoring program, applicable to all our people, we have a strong
commitment to fostering an inclusive workplace. This is encapsulated in the work that is
undertaken by our Maddocks Women, Maddocks Pride and Maddocks CALD (Culturally &
Linguistically Diverse) groups. These groups are open to all Maddocks people as a way of
promoting career development and networking opportunities for women, LGBTQ and culturally
diverse employees and their allies.
We provide pro bono legal services and financial assistance to community organisations and
individuals in need. There are opportunities for all of our people to complete pro bono work,
assist community groups to receive crucial funding and volunteer with community
organisations.
We take the fun of creativity seriously. Law firms need to be constantly evolving, so we train and
encourage our people to closely examine the way we work with each other, for our clients and
improve by empowering our people to create ideas and drive change.

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

36

Number of
clerkship positions
per intake

12

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

Mid-September 2022 (over 2 weeks)

Clerkship period
dates

Starting Nov 2022 (4 weeks)
Starting Jan 2023 (4 weeks)
Starting Jun 2023 (4 weeks)

Rotations

During the clerkship program you will have the opportunity to rotate through
two practice groups of your preference. You will be supported in each rotation
by a coordinator and buddy.

Eligibility

We welcome students who are in their penultimate or final year of a combined
degree, undergraduate law or the JD. International students are not eligible to
apply.
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APPLICATION PROCESS

The Maddocks application process involves submitting your CV, cover letter, transcript and
responding to short answer questions. We do not require psychometric or other testing. We
host an information and networking evening prior to the interview and a networking evening
following the interview. Interviews are conducted with a Partner and a member of the People &
Culture team.

THE CLERKSHIP PROGRAM

Our clerkship program is the first step for students seeking graduate positions.
From Day One you will experience what it’s like to work at Maddocks. This means you will have
challenging, meaningful work, gain exposure to clients, be given a good level of responsibility,
work in a supportive and collaborative team and have regular access to our Partners. The
training you receive throughout your clerkship will ensure you are thoroughly prepared and
ready to get involved in and contribute to client work straight away.
The program begins with a comprehensive orientation which includes training and
development activities. You will also meet the people you will be working with. During the
program you will rotate through two practice groups of your preference and be supported in
each rotation by a buddy and coordinator. You will receive feedback from Partners and others
you work with, and a feedback review at the completion of each rotation. It is important to have
fun too, and you will have plenty of opportunities to experience life at Maddocks through a
range of social activities.

ACING YOUR APPLICATION

We are looking for talented and ambitious students to join our clerkship program. Students who
have well-rounded experience and who not only have a strong academic ability but who also
fit within our firm culture and values. Our comprehensive application and recruitment process
enables us to get to know our candidates so we can effectively assess their suitability to join
Maddocks. The clerkship program is the first step for students seeking graduate positions.

WHAT WORK CAN YOU EXPECT?

As a seasonal clerk at Maddocks, you will be involved in a variety of work. Some of these tasks
can include:
Drafting correspondence, including letters of advice;
Conducting legal research and drafting memorandums on novel points of law;
Assist in the drafting of submissions;
Drafting affidavits and other court documents;
Attending tribunals such as VCAT, Supreme Court and assisting with the required
preparation; and
Writing eAlerts and other articles.
A seasonal clerk can stand out at Maddocks by being your authentic self, being enthusiastic
and engaged. It is important to ask questions about tasks and to proactively seek work from a
range of lawyers.

OTHER OPPORTUNITIES

A seasonal clerkship at Maddocks offers a number of experiences including social activities
with graduates, opportunities to join sporting teams and to socialise with a number of partners,
lawyers and employees across the firm.
We have a comprehensive orientation program in your first few weeks as clerks which includes;
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Practice team overviews from partners and senior lawyers to learn about each practice
team, their clients and the work they undertake;
Meet the CEO where you can ask any questions about Maddocks, careers for junior lawyers
or our strategy for the future;
Development sessions including; effective business writing, managing your career and
building resilience
Our commitment to an inclusive workplace is anchored in the firm’s value of respect for the
individual and diversity. Everyone at Maddocks is responsible for creating an inclusive
workplace and there are opportunities for you to be involved as a seasonal clerk from Day One
with our Maddocks Pride, Maddocks Women and Maddocks CALD employee groups.

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

14

Number of graduate
recruited from clerking
pool

14

Application process

We carefully select our seasonal clerks with the intention that
they will become our graduate lawyers.

Pathways to obtaining
a graduate position

Priority offers

Rotations

Working at Maddocks will mean access to a range of programs
that will allow you to develop beyond the work that you do. To
help you find your passion in the law you will rotate through 3
practice teams over the course of the 12 month program, giving
you the opportunity to explore different areas of the law and help
find the right match for you.

Can you defer an offer?

Considered on a case-by-case basis

GRADUATE PROGRAM

Our graduate program is the next step in your career at Maddocks. You will be mentored and
supported at every stage of your career. This will enable you to develop both your technical
legal skills and business acumen on a diverse range of complex and interesting projects.
Working autonomously and collaboratively, you will be supervised, mentored and supported by
recognised experts in their respective fields at every stage of your career as it progresses. In
addition to completing Practical Legal Training through your enrolment at the College of Law,
the firm offers a significant range of outstanding training and development programs and
continuing legal education tailored to a wide variety of needs and interests.
You will be allocated a coordinator and buddy during each practice team rotation to help you
navigate through your graduate year.
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LIV SIGNATORY
YOUR FUTURE. YOUR CHOICE.
CHOOSE TO MAKE AN IMPACT.

CLERKSHIP REPRESENTATIVE
Callum O'Connor-Cox
Graduate Resourcing Consultant
callum.oconnor-cox@minterellison.com
(03) 8608 2810

CONTACT INFORMATION
www.graduates.minterellison.com/
Level 20, 447 Collins Street, Melbourne VIC 3000
Adelaide, Brisbane, Canberra, Darwin, Gold Coast Melbourne, Perth, and Sydney
linkedin.com/company/minter-ellison/
instagram.com/minterellison/
facebook.com/minterellisonofficial/
twitter.com/minterellison

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

MinterEllison is Australia’s largest law firm providing legal and consulting services through a
global network of affiliated firms and associated companies.

WHAT ARE OUR KEY PRACTICE AREAS?
Banking and Finservices
Capital Markets
Class Actions
Competition Regulation and Trade
Corporate
Dispute Resolution
Education
Energy
Environment and Planning
Infrastructure Construction Property
Insurance
Mergers & Acquisitions
Real Estate
Restructuring and Insolvency
Sustainability & climate change
Tax and Superannuation
TMT
Workplace/Employment

WHO ARE OUR KEY CLIENTS?

Our work with clients delivers real impact. In a fast-paced, fast-changing business
environment, our focus on building authentic and enduring relationships across industries and
sectors enabled us to help our clients embrace the opportunities and navigate the challenges
in the market.
Some recent work for the firm includes:
Advising Klarna, one of Europe’s largest banks, on its ‘buy now, pay later’ joint venture with
CBA, which increased its equity stake to US$300m.
We are a strategic adviser to SingTel Optus on its joint venture with Vodafone for the rollout
of the 5G network.
MinterEllison’s Commonwealth Government team has been the long-term legal advisers to
the Great Barrier Reef Marine Park Authority (GBRMPA) on the environmentally critical
Douglas Shoal Remediation Project.

WHAT IS OUR FIRM CULTURE?

At MinterEllison, we’re driven by a strong sense of purpose. We create lasting impacts with our
clients, our people and our communities.
We know, in a world of relentless disruption, we also need to think beyond the law. We’re driving
digital transformation and embedding a culture of curiosity and innovation. We’re investing in
adjacent consulting capabilities that enable us to provide seamlessly integrated solutions to
our clients. And our people are committed to making a meaningful difference in the
communities they live and work in.
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WHAT ARE OUR KEY VALUES?

Our purpose is to create lasting impacts with our clients, our people and our communities. Our
partners and staff provide clients with clear, strategic and commercial solutions that create
lasting impacts to their business. Our teams collaborate and deliver to our Purpose, and
consistently work to embed our values into their everyday actions.

HOW MUCH WORK FLEXIBILITY IS THERE?

We support a range of flexible and agile working arrangements including part-time, jobsharing, variable start and finish times and working from home. We also offer unpaid leave
opportunities for special requirements not covered by our usual leave policies. Typically this
may cover study, overseas work experience and judges associateships.

WHAT MAKES US DIFFERENT?

At MinterEllison diversity and inclusion is about creating a high-performance culture that
values individual contribution, teamwork, innovation and productivity regardless of
background, race, ethnicity, disability, gender, faith, sexual orientation or family structures.
Inclusion is at the core of our values and we firmly believe our people will be more successful
and happier in their careers if they are able to bring their whole selves to work.
We are committed to leveraging the advantage of a diverse and inclusive workforce through
our Pride Respect & Inclusion at MinterEllison (PRiME) network, and our Innovate Reconciliation
Action Plan. In 2020 MinterEllison was proud to be a WGEA Employer of Choice for Women for
the 12th year in a row. We were also awarded a Silver AWEI Employer for the LGBTI+ community.
Our LGBTQ+ inclusion efforts are led by our PRiME (Pride, Respect and Inclusion at MinterEllison)
Committee and our Diversity and Inclusion team. In May 2020, we were proud to be named an
AWEI Silver Employer and recognised. In 2020 we were the first law firm to have a float in the
Sydney Mardi Gras and continued our participation with marchers in this year's Mardi Gras!
We have:
Partnered with Pride in Diversity to deliver face-to-face LGBTQ+ Awareness & Engaging
Allies development sessions (available to all of our people)
Launched our new Transitioning in the Workplace Policy, which supports our gender diverse
and transgender colleagues who are affirming their gender identity. The policy provides 5
additional days of paid leave, as well as other vital support and resources
Celebrated LGBTQ+ dates of significance with national events across the firm including
IDAHOBIT Day, Mardi Gras and Wear it Purple Day
Provided pro bono legal advice to our long-standing client Sydney Gay & Lesbian Mardi
Gras
Raised funds for LGBTQ+ charities including The Pinnacle Foundation and Minus18
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CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

55-60

Number of
clerkship positions
per intake

25-30

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

September

Clerkship period
dates

Nov - Dec 2022
Jun - Jul 2023

Rotations

We have two rotations on our four week clerkship

Eligibility

Penultimate and final year law students

APPLICATION PROCESS

Keep an eye on our graduate recruitment website: https:// graduates.minterellison.com/ and
apply through the above when applications open.
For our application we require a CV, Cover Letter and Academic Transcript. You will also be
asked to complete a small short answer as part of your application. We also have a short
Games Based Assessment as part of the process as well as a Video assessment.
Here at MinterEllison we also have a two stage interview process for you to meet as many
people from the firm as possible.

THE CLERKSHIP PROGRAM

Our clerkship program is 4 weeks in duration and you will rotate between two teams. You will be
allocated to two practice groups during this time, where you will have a Mentor, who is a
partner, a Supervisor, who is of Senior Associate or Special Counsel level and a buddy, who
tends to be a graduate or junior lawyer. This opportunity to spend two weeks with two different
areas of the business is an excellent time for you to get involved in real work and join meetings
with your team, as well as participating in a variety of clerkship activities and networking
events designed to enable you to get to know our firm and our culture.

ACING YOUR APPLICATION

At MinterEllison we are not looking for people to fit a mould. Academics are just one piece of the
puzzle and we recognise the strength that diversity can bring to a team. Work experience,
extra-curricular activities, sporting participation, music and travel are all important criteria to
us. We want you to bring your whole self to work - individual strengths and diversity are what
build our teams up to be the successes they are.
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WHAT WORK CAN YOU EXPECT?

Our clerkship program offers meaningful work experience, structured by a comprehensive
orientation program and learning on the job to build both technical skills and commercial
knowhow.
During our program you will:
work closely with partners and lawyers on active matters to meet deadlines
produce quality and meaningful work
participate in tangible learning & development activities and
attend social and networking events

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

25-30

Number of graduate
recruited from clerking
pool

100% of our graduates are hired through our clerking pool.

Application process

There is no separate application process for our graduate
program. Those who join our clerkship programs are
automatically considered for graduate positions starting the
following year.

Pathways to obtaining
a graduate position

Priority offers

Rotations

Our graduate program is 18 months in total, split into three 6
month rotations.

Can you defer an offer?

Considered on a case-by-case basis

GRADUATE PROGRAM

Our graduate program is 18 months in duration and involves 3 rotations. During this time, whilst
learning on the job in your teams, you will also participate in our graduate development
program which includes a range of training sessions and professional development
opportunities. There will also be social events arranged for our graduates throughout the year.
During your first rotation, you will also complete your Practical Legal Training with the College of
Law on our MinterEllison cooperative course, the cost of which will be fully covered by us.
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LIV SIGNATORY
GREAT CHANGE IS HERE.
SHAPE THE FUTURE WITH
ALLENS

CLERKSHIP REPRESENTATIVE
Manreet Singh
National Manager - Early Careers
manreet.singh@allens.com.au
(03) 9613 8642

Melissa Lim
Early Careers Consultant
melissa.lim@allens.com
(03) 9613 8892

CONTACT INFORMATION
www.allens.com.au/
Level 37, 101 Collins Street, Melbourne VIC 3000 Australia
Melbourne, Sydney, Perth, and Brisbane
student.careers@allens.com.au
www.linkedin.com/company/allenslawfirm
twitter.com/allenslegal
facebook.com/allenscareers/

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

Allens is a leading international law firm with offices across Australia and Asia:
Australia: Brisbane, Melbourne, Perth, Sydney
Papua New Guinea: Port Moresby
Asia: Hanoi, Ho Chi Minh City
We are one of the largest law firms in Australasia and are celebrating our 200th anniversary in
July 2022. Allens has approximately 864 legal staff including around 152 partners working in the
region. Allens specialises in handling complex and difficult transactions that require
exceptional legal, negotiation and project management skills.
Allens has some of the world’s longest ongoing client relationships, stretching back almost 170
years. We work with many of the world’s leading organisations - including 55 of the world’s top
100 companies and more than 75 of Australia’s top 100 companies.
We bring lawyers from different teams together to provide a wide range of expertise and
experience across seven practice groups. We’re also business partners as well as lawyers. This
means we’re committed to understanding sector‑specific commercial challenges as well as
legal requirements.

WHAT ARE OUR KEY PRACTICE AREAS?
Banking & Finance
Competition, Consumer & Regulatory
Corporate
Disputes & Investigations
Intellectual Property
Projects & Development
Tax

WHO ARE OUR KEY CLIENTS?

In 2021, we worked alongside our clients on some of the largest, most complex and urgent
transactions and disputes in Australia, including:
Advising and representing Crown on several matters related to its Australian casino
operations, including issues relating to anti-money laundering and counterterrorism
financing (AML/CTF) compliance, AUSTRAC engagement and financial crime issues
KKR, Ontario Teachers’ Pension Plan Board and Public Sector Pension Investment Board’s
$5.2 billion acquisition of Spark Infrastructure
Oil Search’s $22 billion merger with Santo
AusNet’s proposed $10.2 billion acquisition by Brookfield • AustralianSuper’s $1.9 billion
investment in Optus Tower
Salesforce in obtaining ACCC clearance on its US$27.7 billion acquisition of Slack
Technologies
Morgan Stanley Infrastructure Partners’ $3.3 billion PEXA initial public offering
Morrison & Co and Future Fund consortium’s $2.8 billion investment in Telstra’s InfraCo
Towers
Vocus Group’s $3.5 billion acquisition by Macquarie Infrastructure and Real Assets and
Aware Super
Multiplex’s successful bid to deliver the $5.3 billion Western Sydney International Airport
Terminal
Multiplex’s successful close of the $1.5 billion New Footscray Hospital Project
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WHAT IS OUR FIRM CULTURE?

Shaping the future is in our DNA – whether it’s helping our clients see around corners and take
advantage of new opportunities; fostering growth and opportunity so our people can thrive,
make a difference and be their very best; or contributing to the development of sustainable,
diverse, equitable and just communities where everyone is recognised and included.
Continuing to shape the future means committing to a truly purpose-led culture, built on
values that reflect who we are, where we’ve come from and who we want to be.

WHAT ARE OUR KEY VALUES?
Driven by excellence
Eyes on the horizon
In it together
Courageous and creative
Fostering greatness

HOW MUCH WORK FLEXIBILITY IS THERE?

Flexible work is for everyone at Allens. Our hybrid working principles recognise there is no ‘one
size fits all’ approach to flexible work, instead promoting choice, balance, trust, accountability
and change. We empower our people to work in a way that balances their needs and
preferences with those of the team and our clients.

WHAT MAKES US DIFFERENT?

Shaping the future is in our DNA – whether it’s helping our clients see around corners and take
advantage of new opportunities; fostering growth and opportunity so our people can thrive,
make a difference and be their very best; or contributing to the development of sustainable,
diverse, equitable and just communities where everyone is recognised and included.
Continuing to shape the future means committing to a truly purpose-led culture, built on
values that reflect who we are, where we’ve come from and who we want to be.

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

~85-95

Number of
clerkship positions
per intake

~28-32

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

September

60

SILVER SPONSORS

Clerkship period
dates

Nov - Dec 2022
Jan - Feb 2023
Jun - Jul 2023

Rotations

As a clerk, you will be allocated to one practice group for the duration of the
program which will show you the type of work we do and the range of clients
we work for.

Eligibility

Applications are welcomed from penultimate and final year law students,
including international students provided you have the relevant working rights
in Australia.

THE CLERKSHIP PROGRAM

Allens offer clerkship programs in each of our Australian offices. In Melbourne, we offer two
summer and one winter clerkship programs each year, coinciding with university holidays. The
program is designed to give students first-hand exposure to life as a lawyer at Allens. Our
clerks get involved in real work as soon as they arrive and have the opportunity to work
alongside our highly-experienced lawyers. You will be allocated a dedicated supervisor,
performance coach and buddy to support you and help you grow. We view our clerkship
program as a stepping stone as we recruit the majority of our graduates from this program.

ACING YOUR APPLICATION

Allens are proud that there isn’t an ‘Allens’ type. We know that diverse perspectives help solve
complex problems, strengthen teams and enrich client relationships.
Ultimately, we are looking for students who are driven and ambitious, not only about the law,
but have interests outside their university life and career. If you can demonstrate your ability to
balance priorities, and exhibit that you’re a dedicated budding commercial lawyer, we would
love to hear from you.
And finally, as cliche as it sounds, be yourself. Allens value authenticity. We want to work with
clerks and graduates who value this too; we believe you’re able to build better relationships if
you are true to yourself.

WHAT WORK CAN YOU EXPECT?

Our clerks’ daily responsibilities are similar to those of a junior lawyer. They include but are not
limited to drafting memos, attending court hearings and client meetings.
While we celebrate our differences, it’s important to understand what unites us. The following
attributes contribute to Allens’ success and are what our people have in common:
Initiative: a curious mind is vital. The more adaptable you’re able to be and the more energy
you bring with you, the more you’ll get out of a career at Allens.
Excellence: it’s a guarantee we give our clients. Intellectually rigorous, driven and eager to
learn.
Commerciality: law is more than an academic pursuit; it’s about understanding the client –
their objectives and the challenges they face – as well as the wider commercial
environment in which we operate.
Flexibility: a key priority for the firm is to ensure our people feel they are trusted to work in a
way that allows them to balance the needs of the firm alongside the pursuit of their own
career and life goals irrespective of gender, age or life stage.
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Commitment: positive people thrive in our environment. We look for people who can build
sustainable careers with us, and successfully juggle work and a personal life while
maintaining their wellbeing.

OTHER OPPORTUNITIES

Our clerks are encouraged to immerse themselves in life at Allens and get involved in the firm’s
pro bono work, committee activities and social events.

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

~35-40

Number of graduate
recruited from clerking
pool

We typically recruit all of our graduates from our clerkship pool
however if we do have a need for additional graduates, we will
recruit graduates directly

Application process

If you have completed a clerkship with Allens, you will be required
to submit an expression of interest to be considered for a priority
offer and provide an updated CV. Previous clerks are not required
to interview for a graduate position. Pathways to obtaining a
graduate position

Pathways to obtaining
a graduate position

Priority offers

Rotations

As a Graduate at Allens, you’ll complete two 12 month rotations in
different practice areas.

Can you defer an offer?

Considered on a case-by-case basis

GRADUATE PROGRAM

As a Graduate at Allens, you’ll complete two 12 month rotations in different practice areas. We
don’t work in silos, so you won’t be limited to working with only one partner or by your practice
areas. There’s no substitute for the depth of insight that comes from working with different
teams. You’ll work on complex transactions with leading organisations. And, you’ll have the
opportunity to apply for a client or international secondment to London or Asia via our
Linklaters alliance.
During our graduate program, you’ll learn from some of the sharpest legal minds in Australia.
We’ll work with you to build a strong foundation of skills and develop the agility needed to
become an excellent lawyer and thrive in our ever changing world.
You’ll engage with our Allens Academy, which means you’ll benefit from a range of
personalised tools and training to unlock your potential, including:
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The Graduate Diploma in Legal Practice program
Practical legal seminars during our Cornerstone program
Online learning portal
Personalised one week induction program
On the job training
Ongoing supervision, coaching and mentoring
During your graduate program you’ll be in control of your own learning and you’ll have the
flexibility to drive your career with support from your development supervisor and performance
coach. We encourage our graduates to pursue their interests and we support our people so
they can succeed with us and in their future endeavours
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LIV SIGNATORY
MAKE THE DIFFERENCE

CLERKSHIP REPRESENTATIVE
Michael Pua
HR Consultant
michael.pua@ashurst.com

CONTACT INFORMATION
www.ashurst.com
Level 16, 80 Collins Street, South Tower Melbourne VIC 3000 Australia
Melbourne, Sydney, and Brisbane. Globally, Baker McKenzie has 77 offices in 46 countries
graduate.programs@ashurst.com
facebook.com/ashurstofficial/
instagram.com/ashurst_official/

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

As a global law firm with a rich history spanning almost 200 years, we’ve established ourselves
as a leading advisor to corporates, financial institutions and governments on all areas of the
law:
Banking & Finance
Competition
Corporate Transactions (M&A)
Employment
Dispute Resolution (Litigation)
Projects
Real Estate
Planning, Access and Environment
IP
Digital Economy Transactions
Tax
Transport & Infrastructure
Restructuring, Insolvency and Special Situations
We’re renowned for helping our clients navigate through a complex and constantly evolving
global landscape. With 26 offices across the world’s leading financial and resource centres, we
offer the reach and insight of a global network combined with deep local market knowledge.
Our people are our greatest asset. We bring together lawyers of the highest calibre with the
expertise, industry experience and regional knowhow to provide the incisive advice our clients
need. As a global team, we have a reputation for successfully managing large and complex
multi-jurisdictional transactions, disputes and projects, and for delivering outstanding
outcomes for clients.
Our key values are passion for quality, delivering through collaboration and thinking differently.

WHAT IS OUR FIRM CULTURE?

Open-minded, friendly, considerate - as people and as a firm, we’re good company. There’s
something about how we are with each other that leads naturally to collaboration. Actually,
let’s go further: working together is how we thrive. We’re a part of a community; and we want
you to feel a part of it.
We also give a lot to each other. Support is everywhere: from structured training, supervision
and honest feedback. On a personal and professional level, whether you’re a partner or a
graduate, you know there’s someone who cares about your wellbeing.
At Ashurst, we aim to be renowned internally and externally for diversity. A commitment to best
practice in diversity and inclusion will facilitate the achievement of our long term business
strategy and leverage the people and culture which are our key strengths.
We are committed to creating a leading pro bono practice on a global scale. We consider pro
bono as a stand-alone legal practice. This results in quality legal services for our pro bono
clients.
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HOW MUCH WORK FLEXIBILITY IS THERE?

At Ashurst, we are committed to creating working environments across our offices where
people are supported to perform at their best. We prioritise high performance, flexible work
practices, authentic connections, personal authority and choice, and accountability. These
priorities emerged from the views and insights of our Ashurst community.
To enable this, we have evolved our smarter working practices and have introduced our new
iteration - Hybrid Working. This way of working enables you to work across different locations,
choosing the best location to optimise performance and efficiency. This may involve working in
our office, from your home, or another location such as alongside a client in their office. It also
enables you to work at the times of the day when you can perform at your best. This may
involve varied start and finish times or extended breaks during the day.

WHAT MAKES US DIFFERENT?

With our technical expertise, local knowledge and international network, we deliver an
experience for our clients that other professional service providers find hard to match. We are
committed to being a sustainable global law firm, having positive impacts for our clients,
employees, profession, the environment and the communities in which we are based.

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

~60

Number of
clerkship positions
per intake

~20

Application
process

CV, Cover letter, Short answer questions, Psychometric testing Interview

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

Mid-September until Mid-October 2022

Clerkship period
dates

Nov - Dec 2022
Jan - Feb 2023
Jun - Jul 2023

Rotations

None

Eligibility

Domestic penultimate and final year law students
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THE CLERKSHIP PROGRAM

The best way to understand what it feels like to work here is to actually work here! Every year,
we hold clerkships in each of our offices to give you an intensive experience of our culture and
the kind of work we do. We work hard to make sure our clerkships are as useful and as
stimulating as possible.
Our clerkship program includes a range of activities and events designed for you to get to
know us as a firm and find out if a career at Ashurst is what you are looking for. It includes a
comprehensive induction program, events to understand each practice area, and activities to
ensure you build connections and relationships within the clerkship cohort and across the firm.
At Ashurst, we ensure you are adequately supported throughout the program with an allocated
buddy, supervising partner and lawyer who will guide your experience and provide you with on
the job training and support.

ACING YOUR APPLICATION

There’s absolutely no Ashurst ‘type’. We want to actively involve you in a broad range of minds
with a broad range of backgrounds, all united by a common set of strengths. Be prepared,
understand yourself, have a genuine interest in Ashurst and be able to articulate this clearly
whilst interacting with lawyers and partners at the firm.
There is no past experience required - but it is advantageous to have a diverse range of
experiences that demonstrate the following competencies:
Excellent academic record and a passion to develop a career in an international law firm
Outstanding communication skills
Analytical ability, motivation, determination and drive
Commercial awareness
Teamwork and interpersonal skills

WHAT WORK CAN YOU EXPECT?

Clerks can expect to be involved in a wide variety of work and activities during their clerkship.
Ranging from preparing draft articles for clients, preparing file notes and case summaries to
assisting with pro bono matters and research projects.
There’s also a chance to get involved in understanding other practice areas through
workshops, team-building events to understand how we work together, and social events to
get to know our teams away from the bustle of daily life.
Always have in the back of your mind: ‘what do I want to achieve during my time at Ashurst?’
To stand out during the clerkship, we encourage our clerks to:
Show initiative and seek opportunities
Ask questions
Request feedback after completing tasks
Develop their network by speaking to as many people as possible
Have a positive attitude

OTHER OPPORTUNITIES

Throughout the clerkship, we offer a range of learning & development sessions to assist with
developing technical legal skills, and personal growth.
These programs are designed to challenge clerks to start thinking like lawyers. A support
network of supervising partner, lawyer and buddy are also provided and are fundamental to
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your job learning, providing informal and formal feedback. Clerks are also able to experience
the extensive networks and committees that are established at the firm. This includes;
Womens’ Network, All @ Ashurst, Spectrum (LGBTIQ+), Sports Committee and Melbourne Office
events, just to name a few.

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

~20

Number of graduate
recruited from clerking
pool

~20

Application process

Online application through the careers section of the firm
website. Graduates are predominantly recruited through our
seasonal clerkship programs. Any additional roles that are made
available at a later date will be advertised via our website.

Pathways to obtaining
a graduate position

Priority offers and market offers

Rotations

3 x 4 month rotations

Can you defer an offer?

Yes

GRADUATE PROGRAM

As a graduate, your program kicks off with an induction and education series where you’ll meet
your peers in one location, giving you a chance to build your networks across the nation.
Back in your home office, you’ll benefit from local induction plus an in-house Practical Legal
Training (PLT) course. It’s tailored to our firm and so, as you might expect, some modules are
chosen for you. We cover all the costs.
Over the course of the 12-month graduate programme, you’ll enjoy a mix of classroom and onthe-job experience. In collaboration with you, we plan three rotations of four months each and
review that plan at regular intervals. Each rotation starts with a handover and training,
complete with technical expertise, so you know exactly what to expect.
A small number of international secondments are offered to graduates in their third rotation.
There are also opportunities on settlement and post the graduate program to work in one of
our international offices.
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LIV SIGNATORY
BORN GLOBAL; YOUR JOURNEY
TO A WORLD CLASS CAREER
BEGINS HERE

CLERKSHIP REPRESENTATIVE
Natalie Mascarenhas
Senior Consultant - Graduate Resourcing
natalie.mascarenhas@bakermckenzie.com.au
(03) 9617 4349

CONTACT INFORMATION
www.bakermckenzie.com/en/locations/asia-pacific/australia
Level 19, 181 William Street Melbourne VIC 3000 Australia
Melbourne, Sydney, and Brisbane. Globally, Baker McKenzie has 76 offices in 46 countries
natalie.mascarenhas@bakermckenzie.com
www.linkedin.com/company/baker-&-mckenzie

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

Baker McKenzie invented the global law firm - so we are different in the way we think, work and
behave. Our story is one of imagination, determination and hard work. We have followed clients
into new markets, establishing offices driven by local lawyers and talent. And our growth has
been organic, giving us a strong, common culture that runs through our Firm.
Our unique culture, developed over 70 years, enables our 13,000 people to understand local
markets and navigate multiple jurisdictions, working together as trusted colleagues and friends
to instil confidence in our clients. We also understand the challenges of the global economy,
with our commitment to excellence underpinning our success.
The Firm is continually expanding and currently employs over 6,000 lawyers in 76 offices in 46
countries. We have been in Australia since 1964 and employ approximately 220 lawyers/
graduates and 82 partners across Melbourne, Sydney and Brisbane.
Our People Deal, a key component of our strategy, is about delivering the best employee
experience to enable one high-performing, global team to serve our clients. We offer our
people access to market-leading, cross-border, local, and industry-focused matters for
leading multinational and domestic clients. We understand our clients’ businesses, industries
and strategic objectives and work with our clients to overcome the challenges of competing in
the global economy. We have an unrivalled ability to provide training and secondment
opportunities across our global network. We are committed to engaging with our communities.
We view inclusion and diversity as foundational to our culture and strategic vision. We have a
culture of learning, coaching and opportunity, where you undertake work in small teams across
multiple geographies with clients and colleagues. We are a place where everybody can
succeed, whatever your background and wherever you are located. We are The New Lawyers
for the New World.

WHAT ARE OUR KEY PRACTICE AREAS?

Locally and globally, Baker McKenzie works on significant and high profile matters, for leading
local and global clients. We have the experience, knowledge and expertise, both at a local and
global level, to meet complex demands from our clients.
Our key areas of practice in the Melbourne office are:
Banking & Finance
Corporate (including Mergers & Acquisitions, Capital Markets and Private Equity)
Commercial Real Estate
Construction
Dispute Resolution, Litigation and Insolvency
Employment & Industrial Relations
Energy, Resources, Infrastructure & Corporate
Funds
IPTech.

WHO ARE OUR KEY CLIENTS?

At Baker McKenzie, we attract market-leading clients, and challenging cross-border, local, and
industry-focused work. We understand our clients’ businesses, industries, and strategic
objectives. Armed with this knowledge, we work with our clients to overcome the challenges of
competing in the global economy.
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Our clients include nearly all of the world’s largest public companies and more than threequarters of the Fortune 500. For more information on our clients and the key matters we have
worked on, please visit our website: https://www. bakermckenzie.com/en/newsroom.

WHAT IS OUR FIRM CULTURE?

Many of our seasonal clerks, graduates and lawyers say one of the reasons they join us is
because of our people and culture. In Melbourne, the size of our office enables everyone to get
to know each other - plus we have the benefit of a strong global connection to our other
offices, offering something unique and special to our people. Our people are genuinely friendly
and diverse, and enjoy coming to work everyday. Our social and sports committee contributes
to the Firm’s social glue - offering regular Firm drinks, events and sporting activities. We also
offer a range of social and financial benefits (including travel insurance for you/your
immediate family, massages, discounted movie tickets, study assistance, corporate discounts,
etc.).

WHAT ARE OUR KEY VALUES?

Quality and excellence together with integrity, honesty, candour, teamwork and responsiveness
are some of Baker McKenzie’s key values - and are central in us delivering outstanding service
to our clients.
The values that make us a unique and great place to work are deeply embedded - you will
notice our difference in all of your interactions with us, in Australia and globally:
We are passionately global, and leverage our global expertise for our Australian and global
clients at every opportunity, recognising our strength is in our diversity.
We are a truly multicultural firm united by a genuine and robust culture of friendship,
inclusion and collaboration.
We are commercial pragmatists who make complex issues simple for our clients and we
are passionately committed to service excellence.
We strive to stay ahead of the curve, we bring entrepreneurial energy to our work, we
embrace innovative change - and our curiosity continues to push new boundaries and
challenge existing norms.
We actively encourage and support engaging with our community, through our pro bono
and community service programs.
We want everyone at Baker McKenzie to reach their potential so we invest in global, regional
and local worldclass development and mobility programs for our people.
Our award winning diversity strategy and initiatives stem from our values and focus on five
areas, in which all employees can participate:
BakerWomen – gender diversity, including the implementation of our gender diversity
strategy to support the progression of women as a strategic priority for the Firm
BakerDNA – ethnic, indigenous and cultural diversity
BakerWellbeing – mental health and wellbeing, workplace flexibility and supporting
parents/carers
BakerPride – lesbian, gay, bisexual, transgender and intersex diversity
BakerIndigenousEngagement – commitment to engagement with our Indigenous
community - achieving better social, economic and cultural outcomes for Aboriginal and
Torres Strait Islander people, and to making a real difference in the lives of our nation’s First
Peoples.
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HOW MUCH WORK FLEXIBILITY IS THERE?

At Baker McKenzie, we are highly vigilant and proactive in supporting physical and mental
wellbeing, and fostering flexibility in our workplace. Even prior to the COVID-19 pandemic, we
offered our employees a wide range of flexible and agile work arrangements, including remote
working, reduced working hours, alternative hours, time out of the office, etc. to support each
person’s personal circumstances. As we return to the office and our new hybrid way of working,
we continue to embrace flexible work practices in support of our people’s wellbeing.

WHAT MAKES US DIFFERENT?

In addition to our values, Baker McKenzie’s key difference is that, unlike other firms, we were
‘born global’. Our practices and culture are well-established and integrated globally, which is
why many clients and lawyers choose to work with us.
We have a global approach to development. Because we’ve been global from the beginning,
we have well-established regional and global programs and a deeply embedded culture of
knowledge sharing, support and mentoring both within and across offices. Our global
development roadmap, the Development Framework, clearly explains what success looks like
at each career stage at Baker McKenzie. It shapes the way we recruit, select, develop, manage
and promote our lawyers. For you, it means always having a clear career roadmap,
empowering you to plan and drive your development – formally and on-the-job – at every
stage.
Our lawyers benefit from an Australian professional development curriculum based on the
Development Framework – from black letter law to practice-specific skills and business
development at the local, regional and global levels.
Our lawyers also attend regional and global training and events/conferences relating to their
practices to help develop networks and legal skills. Further, they attend regional transition
programs at each career stage which provide development in the key skills our lawyers need –
like people leadership, business development and project management – and which enable
them to foster relationships with international peers at the same career stage.
We also provide our lawyers with opportunities to attend USA summer school courses and
scholarships for full-time legal study overseas, and support them undertake further study
locally, both financially and with study leave.
In addition, the Firm offers opportunities for lawyers at varying stages of their career to work
directly for clients or with our other offices globally.
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CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

30-32

Number of
clerkship positions
per intake

8-11 According to business needs and preferences.

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

September 2022. Successful candidates will be invited to attend an information
and networking event in early September 2022 from late afternoon until
evening.

Clerkship period
dates

28 Nov - 23 Dec 2022
30 Jan - 24 Feb 2023
26 Jun - 21 Jul 2023

Rotations

None. We place our seasonal clerks in one practice area throughout their
clerkship, in accordance with their preferences and areas of interest. We feel
that having one placement enables our clerks to get broader exposure to work,
have ongoing involvement in matters, and build stronger relationships with
their teams.

Eligibility

Penultimate and final year law students. Being a global law firm, we also
accept (and welcome!) applications from international students provided they
have the right to work in Australia during the relevant clerkship periods.

APPLICATION PROCESS

Applications should include a cover letter, as well as details of your work experience, extracurricular activities, interests and academic results. We do not require you to upload your CV,
as the information from your CV is used to respond to the areas above. We also ask you to
complete 2 - 3 questions, particularly as our Firm does not use psychometric or other testing,
group or individual assessments, or one-way video interviews as part of our overall
assessment process.
Candidates will attend one interview with a partner and senior associate. In our interviews, we
want to get to know all about you – your experiences, your interests, your achievements, your
strengths and your abilities. We also want to know why you want to work with Baker McKenzie.
To that end, our interviews are a mix of ‘getting to know you’ questions and ‘behavioural’
questions, so that our interviewers can get to know you and you can make the best possible
impression.

THE CLERKSHIP PROGRAM

At Baker McKenzie, our seasonal clerks experience life as a junior lawyer at our Firm.
Right from the start, you get involved in real work and are given real responsibility, just like our
junior lawyers. You will be exposed to our Australian and international clients through client
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meetings, phone calls and events, and you will often have the opportunity to deal with clients
directly. Working with lawyers of all levels, you will be guided by a supervising partner and
associate ‘buddy’. With the Firm’s strong focus on supporting its people to learn, grow and
achieve better results, you can expect to be well led, well coached and well mentored.
You are supported at every stage of the clerkship by Talent Management who facilitate a
comprehensive development program, starting with induction and skills development
(including practical sessions on legal research, technology training, drafting, business
communication, personal brand, client service, teamwork and other skills crucial to ensuring
you impress and succeed during your clerkship). You will also develop practical and legal skills
through our national learning program for junior lawyers and various Firm-wide professional
development sessions.
There are also many opportunities to network with colleagues around the Firm, through our
‘speed networking’ program, practice group briefings and various social events - including with
your buddy, our graduates and our partners/lawyers - and lots of other opportunities as set out
below.
After your clerkship, you are invited to apply for a paralegal role and attend various social
events to stay connected with the Firm. And those who accept a graduate offer can apply for
an ‘international clerkship’ with one of our overseas offices.

ACING YOUR APPLICATION

Baker McKenzie looks for people who genuinely want to work with us and who understand Baker
McKenzie’s unique offering and position in the market. We look for well-rounded, motivated
individuals who have a performance mindset and strive to be the best in whatever they do;
who are intellectually curious and have sound academics; who display business acumen and
are practical in their approach; who have a global mindset; who are passionately committed
to service excellence. We look for people who enjoy a challenge and seek new opportunities;
who constantly look for ways to achieve better results while learning and growing; who take
proactive ownership and responsibility for their careers. We look for people who act with
integrity, honesty and candour in their dealings, decisions and actions; who express
themselves confidently while staying open to new ideas; who seek a friendly, inclusive and
diverse culture; and who take seriously our role in making a difference to our local and global
communities.
In terms of how to stand out in the interview process - Proper Preparation Prevents Poor
Performance! A critical element of setting yourself up for a successful interview is knowing as
much as possible about it. Speak to anyone who’s had an interview at the firm, talk to HR/legal
representatives at events, read guides like this for tips on the type of questions you might be
asked, and conduct online searches on “interview questions” and “behavioural interviews” to
give you lists of practice questions that you can use as preparation. Then prepare a few points,
as answers to each question, highlighting your strengths, capabilities, employment/work
experience (legal and non-legal), academic achievements, extra-curricular activities and
other general experiences - and finally, practice practice practice!

WHAT WORK CAN YOU EXPECT?

The type of work that clerks get involved in includes drafting correspondence, preparing court
documents, drafting advice or agreements, legal research, document review tasks, attending
client meetings, attending court/mediations, attending meetings with barristers/witnesses,
attending settlements, and preparing client alerts.
Our clerks also have the opportunity to participate in pro bono matters and community service
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e initiatives (for example, fundraising events like our Bakers Bake-Off, “Eat Up Australia”
sandwich-making sessions, etc.) In addition, our clerks have the opportunity to attend our
Inclusion & Diversity (BakerWomen, BakerDNA, BakerWellbeing, BakerPride & Allies,
BakerIndigenousEngagement) meetings/events, and various social events held during the
clerkship (Firm drinks, social committee initiatives like Moonlight Cinema nights, Trivia Nights,
etc., and social events specifically for the clerks and their buddies/our graduates). We also
invite all of our clerks (across the three intakes) to our end of year party, BBQ and lawn bowls
night and end of financial year party.
The clerks who have ultimately succeeded during a clerkship and in securing a graduate
position have, of course, displayed excellent legal and technical skills. But they’ve also
displayed commercial acumen and awareness, strong communication and interpersonal skills,
a client-centric approach, a performance mindset, enthusiasm, a great attitude, initiative,
resilience, curiosity, and a genuine interest (and excitement!) in working with us. They have also
made an effort to be a part of Firm life - attending social events and professional development
sessions - and have made an effort to get to know our people.

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

~12

Number of graduate
recruited from clerking
pool

~12

Application process

We generally recruit our graduates from our seasonal clerk pool.

Pathways to obtaining
a graduate position

Priority offers

Rotations

Graduates complete three rotations of four months each, over a
12 month period, before they join a particular practice group as
an associate. This gives you meaningful exposure to a broad
range of legal practice areas and a strong foundation for your
career.

Can you defer an offer?

Considered on a case by case basis

GRADUATE PROGRAM

When you join Baker McKenzie as a graduate, we know you want to be working with clients on
meaningful work right from the start, so we support you to hone your skills and develop your
experience as quickly as possible. We also pair each graduate with a supervising partner and
associate “buddy” in each rotation to maximise your on-the-job and formal learning, and
provide you with support at all levels.
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To foster the development of our graduates, our dedicated Leadership & Learning team
facilitates sessions in five key areas - legal learning, managing your career, the business of law,
business development & client service, and people & self-leadership. We offer targeted
learning opportunities - including seminars on core legal topics (through our Cornerstone
Legal Learning Program) and practical skills development workshops in areas such as drafting,
legal research, commerciality, communicating effectively, building resilience, personal brand,
innovation, financial literacy, and a number of further development sessions and panels to set
you up for success in your graduate program - and beyond. We also cover the costs of your
Practical Legal Training. All of these ensure you get the best possible foundation for your career.
In addition, we have regular roundtables and mid and end of rotation meetings to ensure you
receive mentoring, coaching and feedback to enable you to develop as a lawyer.
Additionally, we bring graduates across our Australian offices together for various training
programs to foster networks across the Firm. We have also sent our graduates on client
secondments - virtually and on-site.
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LIV SIGNATORY
DISCOVER YOUR POTENTIAL

CLERKSHIP REPRESENTATIVE
Victoria Fisher
People & Culture Advisor
vfisher@rk.com.au
(03) 9609 1565

CONTACT INFORMATION
www.russellkennedy.com.au
Level 12, 469 La Trobe Street, Melbourne VIC 3000 Australia
Melbourne and Sydney
peopleandculture@rk.com.au
www.linkedin.com/company/russell-kennedy
twitter.com/RussellKennedy_

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

Russell Kennedy Lawyers is a leading Australian law firm with offices in Melbourne and Sydney.
We provide our clients with market-leading expertise, outstanding service and exceptional
legal solutions.
We work for a broad range of clients – including all tiers of government, private and public
companies and not-for-profit organisations.
We have significant experience across the following industry sectors: Aged Care and
Retirement Living, Not-for-Profit, Health, Property Development, and Government.
The success of Russell Kennedy is based on our strong client relationships fostered over many
years, this success is underpinned by a strong and committed team. At Russell Kennedy we are
very proud of our collegial culture and we work hard to recruit people that we believe will
flourish in our environment. We encourage a professional and committed work ethic, while
recognising the importance of a positive working environment that facilitates collaboration
and empowers our people to reach their potential.
We have a diverse workforce, we encourage diversity of thought and respectful participation of
people across all roles and levels of the firm.

WHAT ARE OUR KEY PRACTICE AREAS?

Corporate & Commercial Advisory
Construction & Infrastructure
Dispute Resolution
Family Law
Information Technology
Intellectual Property
Mergers & Acquisitions
Personal Injury & Compensation
Planning & Environment
Pro bono
Property & Development
Prosecutions
Public & Administrative Law
Regulatory
Wills & Estates
Workplace Relations, Employment & Safety

WHAT IS OUR FIRM CULTURE?

At Russell Kennedy we are very proud of our collegial culture and we work hard to recruit
people that we believe will flourish in our environment. We encourage a professional and
committed work ethic, while recognising the importance of an enjoyable working environment
and balanced lifestyle. We believe we have a culture where individuals of all backgrounds and
abilities feel included and confident in bringing their whole selves to work, and where your
talents are fostered, empowering you to contribute to the success of the firm.

WHAT ARE OUR KEY VALUES?

At Russell Kennedy, we are committed to making a difference for our clients by providing
exceptional legal advice in our sectors of focus. We build strong, long-lasting relationships with
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our people and our clients to achieve positive change within our community.
Our three fundamental key values are:
Integrity - We are honest, accountable and ethical without compromise.
Commitment - We are committed to meeting the needs of our clients, our people and our
community.
Expertise - We bring our unique experience and expert knowledge to understand our clients’
needs to deliver effective solutions.

HOW MUCH WORK FLEXIBILITY IS THERE?

Russell Kennedy is committed to attracting and retaining the best talent available. We
acknowledge the importance of worklife balance, each candidate has access to flexible work
options and workplace adjustments where required. Russell Kennedy will be returning to the
office in a hybrid format however all clerkships will be in-office experiences.

WHAT MAKES US DIFFERENT?

At Russell Kennedy you’ll receive hands-on experience, quality mentoring from senior and
junior lawyers and access to valuable learning opportunities. Our employees get to work on
projects and directly with clients. Our size means that everyone is valued and has the
opportunity to do meaningful work that they enjoy. We are collaborative in our approach in
setting clear career goals, expectations and plans for all employees and provide extensive
training and development opportunities.
We have a dedicated Health and Well-being Program, and a genuine commitment to diversity,
inclusion and gender equality. Our people are committed to making a difference for our clients,
and delivering lasting change for our community.
Russell Kennedy is proud to be an equal opportunity employer and is certified as a WGEA
Employer of Choice for Gender Equality. The firm supports and promotes a range of initiatives
including, the Russell Kennedy Women’s Network and our Diversity and Inclusion committee,
with 3 key focuses: Access RK (Accessibility and Disability), Kaleidoscope (Cultural Diversity)
and Pride@RK (LGBTIQ+).

CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

30

Number of
clerkship positions
per intake

10

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Application
process

All
applications
must
be
submitted
online,
via
our
website
russellkennedy.com.au/careers. We will contact shortlisted applicants to
participate in a short 5-10 minute telephone interview. Successful candidates
will then be invited to participate in a face to face interview with a
Principal/Senior Associate and a People & Culture Representative
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Interview period
dates

9 Sep 2022 - 5 Oct 2022

Clerkship period
dates

14 Nov - 9 Dec 2022
30 Jan - 24 Feb 2023
19 Jun - 14 Jul 2023

Rotations

No

Eligibility

Preference for penultimate but will also accept final year students. We do not
accept international students.

THE CLERKSHIP PROGRAM

Our Seasonal Clerkship Program is designed to give you a real taste of life at Russell Kennedy.
We have designed the program to be informative and interesting to help you decide whether
you would like to apply for a Law Graduate position.
From the outset, clerks are paired with a mentor and a buddy in their allocated practice group
who will ensure that they receive the necessary support to get the most out of their time with
us.
Our clerks will be doing real work such as drafting correspondence, assisting with research,
attending court and participating in client meetings. Clerks will also be able to attend our inhouse seminars for professional development and spend time with our current Law Graduates
to learn about their experiences, challenges and triumphs. We also encourage our clerks to get
involved in the pro bono work available at Russell Kennedy.

ACING YOUR APPLICATION

Naturally a sound academic record is an important starting point, however we also look for
other attributes such as extracurricular interests and life experiences outside of your studies.
These may include things such as previous work experience, volunteer work, travel, sporting or
cultural interests.
Stand out candidates are students who are passionate about their future legal career. We also
look for candidates who are confident in their interactions, demonstrate strong people skills,
are able to work in a team and are excited by learning and being challenged.
We also like to see our applicants have done some prior research about Russell Kennedy. This
includes the type of work we are actively involved in and can clearly explain why you would like
to work here. It’s important that applicants are able to demonstrate they are able to balance
work and study with other interests.

WHAT WORK CAN YOU EXPECT?

Our clerks will be doing real work such as drafting correspondence, assisting with research,
attending court and participating in client meetings.
Naturally a sound academic record is an important starting point, however, we also look for
other attributes such as extracurricular interests and life experiences outside of your studies.
These may include things such as previous work experience, volunteer work, travel, sporting or
cultural interests.
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OTHER OPPORTUNITIES

Clerks will also be able to attend our in-house seminars for professional development and
spend time with our current Law Graduates to learn about their experiences, challenges and
triumphs. We also encourage our clerks to get involved in the pro bono work available at
Russell Kennedy.

GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

8-10

Number of graduate
recruited from clerking
pool

We aim to recruit from the clerk pool and only go to market if
necessary

Application process

Applications are submitted online via our website

Pathways to obtaining
a graduate position

Priority offers

Rotations

3 x 4 months

Can you defer an offer?

Considered on a caseby-case basis

GRADUATE PROGRAM

Russell Kennedy offers a 12 month Law Graduate program rotating through 3 practice groups.
Our Graduate Program is designed to provide in depth on the job experience working across
different teams within the firm. Spending six months in a practice group provides an
opportunity to be exposed to different Principals, clients and industries that particular teams
work with, allowing Graduates to take a deep dive into matters and apply skills learnt from
formal studies in practice.
Russell Kennedy also partners with the College of Law to complete their Practical Legal
Traineeship within the first 6 months of commencing.
Upon commencement, Law Graduates are allocated a Graduate Lead for their Graduate
Program. They meet with their Graduate Lead on a regular basis to discuss their career
progression, rotations and assist with personal development. In addition to this, we also
allocate Law Graduates a Rotational Supervisor and Graduate Support. They will both assist
with the transition from university to full-time employment.
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LIV SIGNATORY
SMARTER LAW

CLERKSHIP REPRESENTATIVE
Gilda Carter
Early Careers Advisor
Gilda.Carter@hallandwilcox.com.au
(02) 8267 3845

CONTACT INFORMATION
www.hallandwilcox.com.au/
Level 11, Rialto South Tower, 525 Collins Street Melbourne VIC 3000
Melbourne, Sydney, Brisbane, Newcastle, Perth, Canberra, Darwin
linkedin.com/company/hall-&-wilcox/

PROUDLY SPONSORED BY
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ABOUT US
WHO ARE WE?

Hall & Wilcox is a leading independent Australian law firm. We are a firm of around 900 people,
including over 100 partners, delivering outstanding legal services to corporate, public sector
and private clients, both Australian-based and those offshore doing business in Australia.

WHAT ARE OUR KEY PRACTICE AREAS?

Hall & Wilcox offers expertise in a number of key areas of commercial practice, including:
Banking and Financial Services
Commercial Dispute Resolution
Corporate and Commercial
Employment
Insurance (General and Statutory)
Private Clients
Property and Projects
Public Sector
Tax
Pro Bono

WHO ARE OUR KEY CLIENTS?

Hall & Wilcox act nationally for Australian-based clients and multinational clients with
Australian interests. We work with clients across sectors who lead, challenge and reshape their
own industries. We build strong and enduring client relationships. Clients tell us they value our
commerciality, our responsive and personal service and our interest in their business and
industry.
We act for more than 20% of Australia’s top business and are Australia’s largest workers’
compensation employer firm. We are the only firm which is on the legal panels of WorkSafe
Victoria, icare NSW and WorkCover Queensland.

WHAT IS OUR FIRM CULTURE?

One way we live our culture is through our Hallmarks. Our Hallmarks are how we articulate the
behaviours consistent with our culture.
Our inclusive culture enables us to recognise and celebrate the characteristics that make each
individual different and create a workplace environment in which both individuals and groups
feel welcome, respected and valued. Our commitment is reflected in our WGEA Employer of
Choice for Gender Equality citation, participation in CareerTrackers for Indigenous Internships
for Aboriginal and Torres Strait Islander students, recruitment opportunities for people living
with disability and participation in LGBTIQ+ Interfirm Networks.
At Hall & Wilcox, we support flexible and agile working to assist our people to balance their
professional, personal and family life, health and wellbeing.

WHAT ARE OUR KEY VALUES?

Our Hallmarks reflect what we value as a firm and guide the way we work every day:
Stay true - Authentic to the core. Genuine, open and absolutely honest.
Be remarkable - Striving always to excel. Deep knowledge delivering the highest quality
solutions.
Respect - Great to be around. Decent people, inclusive and empathetic.
Evolve always - Embracing disruption. Curious, imaginative and tech savvy, forever
challenging the status quo
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Better together - Unleashing the potency of teamwork. Co-creating a rewarding future with
each other, and with clients.

HOW MUCH WORK FLEXIBILITY IS THERE?

‘HW Evolve’ is a hybrid workplace where our people are encouraged and empowered to work
flexibly both remotely and in the office. HW Evolve provides our people with the opportunity to
experience the benefits of remote working balanced with the great benefits of being in the
office including opportunities to connect, collaborate, learn and have fun.

WHAT MAKES US DIFFERENT?

Hall & Wilcox is a unique employer for a number of reasons.
Firstly, we’re renowned for our Smarter Law approach. Smarter Law means we look beyond the
status quo to think differently and find solutions. This includes enabling technology, challenging
business models, innovative pricing and creative resourcing.
Law graduates have the opportunity to participate in a structured and supported rotation in
our Client Solution team. The rotation will build smarter law advocates from the ground up who
are focused on delivering value to our clients and people. The rotation will see law graduates
seconded to specific projects that will benefit our legal teams by fostering internal
relationships and a broader understanding of Smarter Law.
Grads on Tour is a Smarter Law event that gives our Graduates an opportunity to get involved
and experience the innovation journey by taking an idea to reality. It incorporates legal tech
and innovation modules, business consultation, prototyping and specialist mentoring and
culminates in national live streamed pitches.
Secondly, our culture is collaborative and innovative which is underpinned by our Smarter Law
initiatives and our firm Hallmarks. As a Firm, we are proud of and value our culture. Our culture
is described as warm and welcoming, collegial, authentic and supportive. We aim to strike a
healthy balance between working hard and having fun.
The firm’s ambition and growth are also factors in our culture. We are a progressive ‘firm on the
rise’ and this helps us to provide fantastic opportunities for our people to grow and progress.
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CLERKSHIP INFORMATION
Total number of
clerkship positions
available in
Melbourne

30

Number of
clerkship positions
per intake

15

Application open
and close dates

Opens: 4 July 2022
Closes: 14 August 2022

Interview period
dates

5 - 30 Sep 2022

Clerkship period
dates

December 2022
July 2023

Rotations

2

Eligibility

Penultimate or final year students are able to apply.
International students are eligible to apply provided they have appropriate
legal rights to work in Australia.

APPLICATION PROCESS

Applications for Seasonal Clerkships should be submitted via our website. They should include
a cover letter, details of your work experience, extracurricular activities and academic
transcript. Candidates may also be required to complete preset questions as part of the
application process.
The concept of “unconscious bias” or “hidden bias” is at the forefront of our work. We recognise
that everybody has inherent biases and this means that at times, people are not as openminded to difference as we’d like to believe. It is our goal to eliminate any unconscious or
hidden bias that may exist in our review of clerkship applications. Candidate details such as
name, address, gender and secondary school will remain anonymous to us while we review
your application.
Shortlisted candidates will be invited to a first round interview and will meet with firm
representatives including a Partner, Lawyer and People & Culture.
All candidates are also invited to attend an informative Q&A evening whereby applicants can
find out more from Partners and Lawyers, and meet more firm representatives.

THE CLERKSHIP PROGRAM

In the Melbourne office, Hall & Wilcox runs two Seasonal Clerkship Programs each year summer and winter. The Hall & Wilcox Seasonal Clerkship Program is a great way for clerks to
experience life at the firm.
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Our program includes:
Four week placement in two of our practice areas taking into account your preferences.
An induction program that provides an understanding of the firm’s structure, the work we
do, our clients, training in IT systems and office procedures.
Exposure to real work on real files - this may include drafting correspondence and
documents, attending client meetings, conferences and mediations, and undertaking
research tasks.
An extensive support network including a buddy, mentor and supervising partner for
guidance and support.
Participation in practice group training sessions, workshops and development sessions.
The opportunity to attend informative sessions with Partners and hear more about the work
they do and their experiences.
The chance to get involved in the firm’s social and sporting activities.

ACING YOUR APPLICATION

At Hall & Wilcox, we are committed to creating a diverse workforce and celebrate the
characteristics that make each individual unique. There is no one “type” of clerk or graduate
that we look for. Instead, we value people from different backgrounds, different experiences
and with different perspectives.
Hall & Wilcox are interested in candidates with qualities which align with our Hallmarks and
Smarter Law. Some of these include:
A creative mind and a passion for technology and innovation.
An understanding of the changing legal landscape.
Varied life experiences including previous work experience (legal and/or non-legal) as well
as outside interests.
Strong and consistent academics and an involvement in extracurricular activities.
Excellent communication skills, including language and interpersonal skills.

WHAT WORK CAN YOU EXPECT?

As a Seasonal Clerk at Hall & Wilcox you will have an induction program that provides an
understanding of the firm’s structure, the work we do, our clients, training in IT systems and
office procedures.
You will spend two weeks in each team you are allocated to. You will be provided with exposure
to real work on real files - this may include drafting correspondence and documents, attending
client meetings, conferences and mediations, and undertaking research tasks.
We offer an extensive support network including a buddy, mentor and supervising partner for
guidance and support. The best way to stand out is by being yourself and getting involved in
everything that Hall & Wilcox has to offer.

OTHER OPPORTUNITIES

You will have the opportunity to participate in practice group training sessions, workshops and
development sessions. We also encourage our seasonal clerks to get involved in the firm’s
community, pro bono, social and sporting activities.
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GRADUATE INFORMATION
Total number of
graduate positions
available in Melbourne

18

Number of graduate
recruited from clerking
pool

15

Application process

Seasonal clerkship and paralegal pathway program

Pathways to obtaining
a graduate position

Priority offers

Rotations

12 month program which includes three-four month rotations

Can you defer an offer?

Considered on a caseby-case basis

GRADUATE PROGRAM

Our graduate program was included as one of the Fast Movers in GradAustralia’s Top 100
Graduate Employers of 2022 and we were identified in the GradConnection Top100 category
lists as one of the Most Popular Law Graduate Employers across Australia!
Our graduate program is a priority for us because we recognise that today’s law graduates are
tomorrow’s leaders of the firm. Over the years, the program has proven to be highly successful
- many of our current partners completed their graduate year with us.
As a Law Graduate you will be a part of a 12 month program which includes three, four month
rotations. During your graduate year you will experience:
A combination of on-the-job training and support in completing Practical Legal Training.
A comprehensive induction with the national graduate cohort which lays the foundation for
the year ahead.
The opportunity to gain experience in several of the firm’s practice areas.
An extensive support network including a buddy, a mentor and supervising partner to
provide guidance and support throughout the year.
Regular learning opportunities through our Elevate program, designed to develop our
graduates and provide them with the skills and expertise to excel.
Opportunities to participate in Pro Bono, Industry group and Smarter Law initiatives.
Ongoing feedback, both formal and informal.
The opportunity to immerse yourself in our great culture and have fun!
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EDUCATION IN PRACTICE

CONTACT REPRESENTATIVE
Marko Novakov
Development and Community Engagement Manager
mnovakov@collaw.edu.au
1300 856 111

CONTACT INFORMATION
https://www.collaw.edu.au/
Level 1, 555 Bourke Street, Melbourne VIC 3000
Melbourne, Sydney, Brisbane, Perth, and Adelaide
engage@collaw.edu.au
linkedin.com/school/the-college-of-law-australia/
instagram.com/collawaust/
twitter.com/collawaust
facebook.com/thecollegeoflawaustralia

PROUDLY SPONSORED BY
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CONTACT REPRESENTATIVE
Alex Giannopoulos
Manager, Industry Engagement & Careers
agiannopoulos@leocussen.edu.au
+61 3 8667 5667

CONTACT INFORMATION
www.leocussen.edu.au
Level 16, 15 William Street, Melbourne VIC 3000
Melbourne
pltadmin@leocussen.edu.au
linkedin.com/school/leo-cussen-centre-for-law/
instagram.com/leocussen/
twitter.com/LeoCussen
facebook.com/leocussencentreforlaw

PROUDLY SPONSORED BY
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THE LEO CUSSEN
EXPERIENCE
BY JASMINE KASBERGEN
PLT GRADUATE, LEO CUSSEN CENTRE FOR
LAW

Finishing law school and taking the first steps into your legal career can feel
overwhelming. That is why at Leo Cussen, our aim is to help pave the way between
finishing your law degree and starting your first job in law. Leo Cussen’s PLT course is
designed to transition you from law school to lawyer school before you start your legal
career and get you job ready.
We recently caught up with Leo Cussen Graduate, Jasmine Kasbergen to find out
about her experience of completing her PLT with Leo Cussen Centre for Law.
Law School to Lawyer School
For me, the biggest difference between law school and PLT with Leo Cussen was the
style and content of learning. At law school, learning was theory-based and
assessments were assignments and examinations. However, at Leo Cussen, the
learning was hands-on and the assessments were practical applications of the theory
we learnt back in law school. It was learning how to put all that abstract knowledge
into reality in a practical sense. That meant learning how to manage my own files,
draft court documents and appear in court, all of which were unfamiliar to me.
Practical File Work
Assessments at Leo Cussen were practical rather than theory-based. I was provided
with mock instructions from a person with a particular legal issue. The assessments
required me to assist this individual step by step as if it were a real file. This involved
taking file notes, conducting client interviews, writing letters, making phone calls,
drafting court documents, and appearing in court, all of which I was required to
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maintain in a physical file and which I was assessed on. Although it was daunting to
begin with, the practical assessments enabled me to develop practical skills that have
really set me up as a junior lawyer today.
Supportive Lawyer Mentors
My mentor was an incredible inspiration for me during my time at Leo Cussen and
going forward. Whilst at Leo Cussen, the mentor relationship was a space for me to
seek honest feedback on my work from a person I really respected and aspired to be.
It was a chance for me to ask the hard questions and learn what it was really like to be
a practising lawyer. It was also a space for me to seek support when the course was
challenging, particularly during my full-time placement. My mentor was there to pick
me up when I felt lost or doubted my own abilities. Most importantly, my mentor was
(and still is) a constant source of professional support and a guiding hand into the
legal profession. I believe I am a better lawyer today because of this experience.
Since completing her GDLP at Leo Cussen, Jasmine works as the Professional Assistant
to the State Solicitor and will take up a role as a Law Graduate at the State Solicitor’s
Office in 2022.
Register now
If you are finishing up law school and want to reserve a time to discuss your future PLT
feel free to book a chat to ask anything you are unsure about the course here:
https://bit.ly/3IG4eXz
Alternatively,

you

will

find

our

PLT

https://bit.ly/3MoLQ7S
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RMIT LSS
Any further enquiries or concerns, contact Jerome Iringan at
secretary@rmitlss.com
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