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Acknowledgment of Country 

RMIT Law Students’ Society acknowledges the Wurundjeri people and Boon 
Wurrung people of the Kulin Nations as the Traditional Owners of the land 

on which the University stands. RMIT LSS respectfully recognises Elders both 
past, present, and emerging, including our First Nations students and staff.  
We acknowledge the Traditional Custodians of lands and waterways across 
Australia, their Elders, Ancestors, cultures, lores and heritage. We recognise 
that First Nations people are unacceptably overrepresented in the justice 
system and as future lawyers, we are dedicated to being a part of positive 

change.  Sovereignty was never ceded.

The views and opinions expressed in these articles are those of the authors 
and do not reflect the views and opinions of RMIT University and the RMIT 
Graduate School of Business and Law. The RMIT Law Students’ Society Inc. 
is an independent student led and driven organisation with no formal affili-
ation to the RMIT Graduate School of Business and Law, RMIT University or 
the RMIT Student Union. This publication is copyright of the RMIT Law Stu-
dents’ Society Inc. 2012, except as provided by the Copyright Act 1968 (Cth). 
The information provided is correct as at the time of publication and is in-
tended only as a guide and does not constitute any advice whatsoever. You 

should seek independent advice in relation to
your individual circumstances. The RMIT LSS accepts no responsibility or 

liability for relying on the information contained herein.
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President’s Welcome 

At the beginning of the 2020, we could not have predicted the challenges that we had to 
go through, and the changes we would have to make. It was an incredibly challenging year. 
We were all forced to adapt to new processes and learn how to work effectively and com-
municate while online. But this allowed us to get creative and use our passion to adapt and 
create innovative ways to connect with our classes, lecturers and with each other. However, 
we are so exciting to be back hosting our RMIT LSS Career Conversations Evening to cele-
brate the launch of our 2021 Careers Guide, 

Our student cohort is unique. We are fortunate enough to be a community that comes from 
different experiences and backgrounds, as well as from differing degrees. In 2021, we hope 
to create opportunities for our diverse cohort and to engage with our members, sponsors, 
and university. We hope to reflect a diversity of opportunity through this Guide by higlight-
ing the varied programs and placements availabe to RMIT Students. 

This year will also be a significant year for the Graduate School of Business and Law at 
RMIT, as we will be introducing the new undergraduate Bachelor of Laws course. With the 
increase in law students, we have been preparing and tailoring our plans to ensure that 
undergraduate students feel welcomed and supported during their transition into universi-
ty. We hope that student and career events help our new students learn about and consider 
the pathways available in the legal profession, and connect with industry leaders and men-
tors. 

The LSS has great plans for this year, and we hope to utilise our new-found freedom to 
increase engagement with our sponsors, students, and the community at large. We look 
forward to working and collaborating with you!

We look forward to seeing you at our events and around campus.

All the best!

Sharlene Morling 
President 

Jess White 
Vice President 
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Program Managers’ Foreword 

Career planning is an important consideration when selecting courses and getting involved 
in extra-curricular activities at RMIT - whether you have recently commenced your law 
studies as a postgraduate student in the Juris Doctor program, are an undergraduate stu-
dent in the new Bachelor of Laws, or are about to graduate. 

From our position as Program Managers, whatever career you choose to pursue upon 
completion of your degree, practical skills, industry experience, and technology awareness, 
are ways to distinguish yourself in the highly competitive graduate market.  You may have 
enrolled in law at RMIT with a specific focus to practice law in a specific area of law or may 
still be unsure about the direction your future career may take. Alternatively, your career 
plans may have been disrupted by COVID and the impacts of limited mobility and econom-
ic uncertainty over 2020-2021. We hope that whatever your current circumstances, you will 
take the best steps you can to benefit from the courses, experiences, and events offered by 
RMIT to provide insight and perspective on career options for law graduates. 

An RMIT law degree offers you an opportunity to find your place, hone your skills, and build 
a professional profile. We aim to give you a range of opportunities to apply what you learn 
in the classroom in an industry-relevant way before you graduate. We do this in several 
ways, each with its own benefits. We bring industry into your classroom, through practical 
simulations, workshops, and authentic assessment, as well as provide opportunities for you 
to engage with industry in the community – through courses that provide clinical legal ed-
ucation opportunities, study tours, or credit for workplace learning as intern or externships. 
In addition, we give students an opportunity to gain courtroom experience and access to 
professional mentors and judges through moots supported by our External Legal Compe-
titions course. Lastly, we help you to become future-ready, with our programs and courses 
geared towards technology and innovation in and around the law – through course con-
tent, developing tech-ready skills, and innovative hackathon events. 

We hope that by using your course work and extra-curricular opportunities at RMIT to your 
advantage, you are have a strong base on which you can plan to reach your career goals. 
The 2021 LSS Careers Guide is an excellent resource to help you take that step from Univer-
sity-based experiences into your future career. 

So, get active, get planning, and get on your way to Leading What’s Next! 

 

Dr Vanessa Johnston
Juris Doctor Program Manager

Dr Anne Kallies
Bachelor of Laws Program Manager
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Mental Health and the Law 
Greg Barns

In 2018 Dr Bob Murray, a behavioural scientist who works with law-
yers, painted this view of those of us who have chosen this care er.

“Overwhelmingly the symptom that I see in Lawyers is anhedonia – the inability to find 
pleasure in everyday things, or sometimes pleasure and satisfaction in anything at all, even 
law,” Murray wrote. Of course, he went on to say that “lawyers are not always sad and by 
no means all of them suffer from anhedonia or from clinical depression, a condition that 
ranges from dysthymia (low-level depression) to untreatable major depressive disorder. But 
happiness does not seem to be their predominant trait.”1

 I first heard of anhedonia when a psychiatrist diagnosed it a few years ago, so I know what 
Murray is talking about. But fortunately, its not permanent and, ironically, practising law as 
a barrister, a law teacher and a policy advocate has helped me lift out of the haze that is the 
word which best describes anhedonia.

It is worth reading Murray’s article because he ends it on an optimistic note, while on the 
way through explaining why lawyers tend to be more prone too mental illness than some 
other occupations. We are driven, hard working and set high standards for ourselves. All of 
which is admirable and ensures our clients have someone with them who can navigate the 
often treacherous and stressful journey through the legal system.

So with that background in mind, and I guess a warning to be on the look out for the signs 
of mental illness like anhedonia in ourselves and our colleagues, how do we best ensure 
we stay mentally healthy?

Everyone has their own strategy for dealing with stress and pressure. It might be yoga, run-
ning, binge viewing of Better Call Saul (warning - remember he is a dodgy lawyer in New 
Mexico and not a role model!), or socialising with friends. But the bottom line is to have 
something, some place, some space where you can go and immerse yourself. The law and 
legal practice is important but life is more so.

Practising law itself can also be an antidote to mental illness. A number of lawyers I speak 
to, and in fact it is my own experience, are uplifted by working on interesting cases, acting 
for pro bono clients, or joining in projects with others to push a law reform issue. Yes, the 
law can be fun. 

But what if it does go wrong and you struggle to work through the day. When you dread 
the morning or find yourself so stressed by even minor tasks? That’s when you have to 
draw the line. No career, no task is worth it if you lose your mental well being. There are, 
fortunately, these days an ever growing number of resources for you if you reach out for 
help. 

1 Dr Bob Murray (2018): Why are lawyers, and other professionals, depressed? Lawyers 
Weekly, 5 September
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Mental Health and the Law 

I am an Ambassador for Beyond Blue and its website - https://www.beyondblue.org.au/ - 
has a wealth of information, practical guidance, online forums, and health professional di-
rectories. There are many other ways of plugging in to support, including talking to student 
counselling services at RMIT - https://www.rmit.edu.au/students/support-and-facilities/
student-support/counselling

Above all, do not see mental illness as a barrier to being a lawyer. There are many of 
us who find ways to balance the demands of life and at the same time, ensure we stay 
healthy.

Greg Barns
Sessional Lecturer
JD Program
Graduate School of Business and Law
+61419691846



RMIT Law Students’ Society | Careers Guide 2021 8

RMIT Student Opportunities:
What’s on Offer? 
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Student Experience:Competitions and Professional 
Development 

One of the greatest parts of law school is the extracurricular activities you can participate 
in, including law skill competitions. I know everyone is very busy studying and working, but 
these opportunities are well worth the extra time and energy they require. Law school com-
petitions give you experience in applying legal thinking to real-life problems and think-
ing on your feet. These competitions 
include Client Interview, Negotiation, 
Paper Presentation and the most classic, 
Moot Court.

During my time at RMIT, I got the op-
portunity to compete in many compe-
titions. Still, the most outstanding op-
portunity was being able to compete in 
the Vis (East) International Commercial 
Arbitration Law Moot in Hong Kong.

The Vis (East) Moot is a sister compe-
tition of the Vis Moot (held annually in 
Vienna) and attracts teams from law 
schools worldwide. Students from com-
mon law countries and civil law countries come together and compete over seven days of 
competition. As a parent, I left my three kids at home for an incredible experience in Hong 
Kong in 2019 – it was, unfortunately, no holiday. The competition was fierce and academi-
cally challenging, but definitely an experience of a lifetime.

Whilst the competition is exhilarating and mentally stimulating, one of the other benefits 
of competing like this is meeting and making connections with law students, law practi-
tioners, judges, barristers, and academics from around the world. Nothing highlights this 
more than considering the two divergent experiences of singing karaoke with the Dean of 
Griffith Law School at the Fish Banquet and impressing an Austrian magistrate during the 
oral arguments.

The connections you make at a competition like this, or even a domestic competition held 
right here in Melbourne, are essential for your growth and development as a lawyer and in 
the legal profession.

Additionally, being a “Mootie” and having had my own amazing experience means that I am 
passionate about giving back to the legal community by judging and coaching new teams 
in these competitions.

I encourage everyone to apply to be part of these competitions, offered through the LSS or 
through the school. They are a fantastic way to develop your skills, and you’ll be so thank-
ful the first time you have to appear before a Magistrate or when prepping your first case 
for the Federal Court.

Elise Steegstra 
RMIT Juris Doctor Graduate 
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RMIT Student Opportunities 
A new kind of legal practice?

Student placements and practical opportunities vary each semester and year, and have 

needed to adapt quite substantially following the Covid-19 Pandemic. Students interested 

in undertaking plaements with community organisations and Centre for Innovative Justice 

co-located partners should stay aware of current offerings. In 2021, the Law and Advocacy 
Centre for Women will be hosting students through the Business Internship Unit. 

The Law and Advocacy Centre for Women 

The Law and Advocacy Centre for Wom-

en (LACW) is a community legal centre 

which is co-located with the Centre 

for Innovative Justice, RMIT in Pelham 

Street, Carlton. We operate across Vic-

toria in both metropolitan and regional 

courts. We are the only legal service in 

Victoria whose primary focus is to pro-

vide a gender-specific approach to assisting women who are in, or at risk of entering, the 

criminal justice system. 

LACW was established in 2016, specifically in response to the rising rates of imprisonment 

and criminalisation for women. Our mandate is to combat these trends by providing a 

holistic approach to women in the justice system, providing a wraparound service that 

combines legal advice and representation alongside case management to address the 

underlying causes of women’s criminalisation and imprisonment. The majority of LACW’s 

legal work is in the provision of criminal defence advocacy.  Other areas of practice include 

infringements and fines; victims of crime assistance; family violence intervention orders 

and child protection.  

LACW provides placement opportunities for law students and social work students at RMIT 

University.  Our law student placements provide exposure to a face-paced, integrated 
work environment where lawyers and case managers work side but side to assist women 
in the justice system to address both the legal and non-legal issues that they are facing. 

Currently, placements for law students are coordinated through the Business Internship 

program, and have previously been available through the Clinical Legal Education program.  

We generally accept 2-4 law students per semester.
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Getting Ready:
Application Tips 
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How To?!
Preparing Your CV 

A CV should provide future employers with a snapshot of previous experience and 
achievements. Here are some tips on how to get started!

Simplicity is Key

When drafting your CV, it is important to let 
your experience speak for itself. Keep your 
format simple with a professional font on a 
white background. Make sure all headings 
are consistent in colour and size and order 
everything chronologically starting with all 
the skills and experience you’ve gained in 
the legal sphere. 

What to Do

There are some essential pieces of informa-
tion that should always be included in your 
CV

Contact Details - Provide as many telephone 
numbers as possible including a number to 
get hold of you during office hours. 

Education - Include the date and years/ 
institutions where you did your degrees, 
noting any honours or prizes.

Legal Experience - Aim to restrict work 
experience to things you have done in the 
past two to three years and tailor what you 
include to the role you are applying for. 
Also, include your best and most relevant 
achievements. Such as, memberships of any 
professional networks you are associated 
with. 

Personal Interests (Keep this Brief) - Em-
ployers want to know that their employees 
are well-rounded and social, so try to in-
clude things you enjoin your spare time as a 
way to stay healthy, relaxed and to have fun 

References - Include 2 to 3 references and 
try to avoid personal references. Be sure to 
let referees know in advance. 

What Not to Do 

– Spelling Errors and Grammatical Mistakes. 
– Cursive 
– Photos 
– Coloured Fonts and Borders 
– Listing Hollow Strengths (e.g. teamwork, 
excellence, empathy) 
– Lies 
– Objectives that do not align with gaining 
a clerkship or employment with that firm 
(e.g. enrolling in medical school to become 
a doctor)
 – Embellishments to make it seem more 
professional. Stick to your strengths and 
achievements that will distinguish you from 
others.

One Last Check

Once you have finished the document put it 
down for a few days before you go back and 
check for mistakes again. While reviewing 
with fresh eyes, ensure that you spell check, 
print it out (so you may see the format on 
paper), and have a friend look it over. Ensure 
that your resume is no longer than 3 pages. 

Before sending a CV out make the effort 
to find out who is in charge of reviewing 
applications at each firm and address the 
cover letter accordingly. Finally, make sure 
you submit your application before the due 
date! Before you know it you’re on your way 
to your new career. 

Best of Luck!
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Selection Criteria 

The selection criteria are the personal qualities, skills, abilities, knowledge and qualifi-
cations an employer has identified as necessary to perform a role effectively. Selection 
criteria might be listed in the job advertisement as ‘essential’, ‘desirable’ or ‘preferred’. 

Preparation 

While some selection criteria will focus on the specific technical skills required, many are 
likely to be based on general skills— those skills (also called ‘employability skills’) that have 
been identified by employers, industries and governments as essential for successful ca-
reers across all occupations. Examples of these include: communication, problem solving, 
teamwork, initiative, and planning and organising. 

Typical examples of selection criteria that you could expect to see in a graduate job ad-
vertisement would be: 
– good research and analytical skills 
– good oral and written communication
 – excellent interpersonal and liaison skills
 – good organisational skills and proven ability to apply those skills to achieve results
 – ability to work effectively in a team. 

Applicants for the position would be rated according to the information they present that 
demonstrates their skills for each of the selection criteria. Job applications that fail to prop-
erly address the position’s selection criteria are unlikely to be successful in gaining the 
person an interview. 

Selection Criteria and Process 

The assessment of candidates against selection criteria is based on the premise that past 
behaviour is a good indicator of future behaviour and performance; your application must, 
therefore, provide evidence of how you’ve used your skills in the past. A statement that you 
believe you possess the required skills without providing specific evidence is not going to 
help you gain that interview.

When you respond to selection criteria in a job application, your goal is to provide concise 
written evidence on how you meet the job’s requirements. You must explain how you have 
demonstrated the skill or quality, using evidence from your previous activities. It’s likely that 
you’ll be able to identify examples from your study, employment, or other areas such as 
industry placements, voluntary work and community activities. 

Strategies for addressing Selection Criteria
 – Brainstorm ideas 
— generate possible examples from all your activities, especially those involving study, em-
ployment or industry work placements.
 – Use positive action words and be specific in your language.
 – Provide evidence to support your claims, with not only specific examples of what you’ve 
achieved, but also how well you did it. 
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Application Tips 
The STAR Model 

Examples of Responding to Selection Criteria To demonstrate your skills in teamwork, a 
simple example might be: 

Situation: “I was involved in a study group for a research project in my third year.”

Task: “Each team member had a separate role; my role was to put together the final project 
writeup.” 

Action: “The team developed a process which involved individual members doing their 
own section of the research and then forwarding it to me. We agreed upon a timeline that 
took account of commitments and research tasks. All research was forwarded to me in line 
with the schedule devised, and I assembled and collated the information into the final pro-

ject paper.” 

Result: what happened? “The paper was completed on time and was awarded a High Dis-
tinction.” 

To demonstrate your skills in planning, your example might be: 

Situation: I am the marketing officer for a student social organisation at my university.

Task: “My task was to organise marketing and promotional activities directed at students at 
the beginning of first semester 2010 to increase our membership.”

Action: “I started planning late in 2009, when I put together a list of marketing proposals. 
The committee considered my proposals and we decided on our marketing campaign. I 

then got in touch with a range of stakeholders including Campus Operations and Student 
Services in order to book space on campus for our promotional activities, as well as print 

shops to produce our materials.” 

Result: “As a result of the marketing drive, our membership increased above the target set 
by the committee.” 

The use of selection criteria is a common method used by employers to establish an appli-
cant’s suitability for a position. Selection criteria provide you with a very clear guide as to 
the skills that employers think are important, so make sure you highlight those skills in your 
resume and application letters. They also provide a guide to the likely questions asked at an 
interview for the position. The more you understand selection criteria and develop exper-
tise in writing to them, the greater insight you will gain into the nature of work and the 
labour market generally. You will then increase your chances of successful job seeking.

Situation: describe the setting 
Task: outline what you needed to 

do 
Action: explain how you went 

about it 
Result: describe the outcome. 
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Situation: describe the setting 
Task: outline what you needed to 

do 
Action: explain how you went 

about it 
Result: describe the outcome. 

Practical Legal Training:
What is it? 

Where to go? 



Iman Osman
Legal Advisor, Comcare 
Graduate of Victoria University 

Learn more at  
collaw.edu.au/PLT 

Practical  
Legal Training

New Certificate of Legal Tech 
and Business Skills

More than 30 start dates 
a year in Victoria

Access to one-on-one 
appointments with a careers adviser

Learn Victoria-specific content from 
local qualified lawyers

Preferred provider to 16 of the  
20 top law firms in Australia

15 weeks full-time or 30 weeks 
part-time study options

15 days or 75 days work experience 
options - or online alternative

Study  
100% online



Victoria 
course dates

Online full time

Location Start Date End Date Code

Victoria 19 Oct 2020 5 Feb 2021 VP2013F
Victoria 7 Dec 2020 26 Mar 2021 VP2101F
Victoria 11 Jan 2021 30 Apr 2021 VP2102F
Victoria 18 Jan 2021 7 May 2021 VP2103F
Victoria 1 Feb 2021 21 May 2021 VP2104F
Bendigo 8 Feb 2021 28 May 2021 VP2101F_R
Traralgon 15 Feb 2021 4 Jun 2021 VP2102F_R 
Victoria 1 Mar 2021 11 Jun 2021 VP2105F
Geelong 1 Mar 2021 18 Jun 2021 VP2103F_R
Victoria 15 Mar 2021 25 Jun 2021 VP2106F
Victoria 22 Mar 2021 2 Jul 2021 VP2107F
Victoria 12 Apr 2021 23 Jul 2021 VP2108F
Victoria 17 May 2021 27 Aug 2021 VP2109F
Victoria 14 Jun 2021 24 Sep 2021 VP2110F
Victoria 26 Jul 2021 5 Nov 2021 VP2111F
Victoria 23 Aug 2021 3 Dec 2021 VP2112F
Victoria 13 Sep 2021 14 Jan 2022 VP2113F
Victoria 18 Oct 2021 4 Feb 2022 VP2114F

Online part time

Location Start Date End Date Code

Victoria 12 Oct 2020 14 May 2021 VP2009P
Victoria 14 Dec 2020 9 Jul 2021 VP2101P
Victoria 18 Jan 2021 13 Aug 2021 VP2103P
Bendigo 8 Feb 2021 3 Sep 2021 VP2101P_R
Victoria 15 Feb 2021 10 Sep 2021 VP2104P
Traralgon 15 Feb 2021 10 Sep 2021 VP2102P_R
Geelong 1 Mar 2021 24 Sep 2021 VP2103P_R
Victoria 22 Mar 2021 15 Oct 2021 VP2107P
Victoria 12 Apr 2021 5 Nov 2021 VP2108P
Victoria 17 May 2021 10 Dec 2021 VP2109P
Victoria 14 Jun 2021 14 Jan 2022 VP2110P
Victoria 26 Jul 2021 25 Feb 2022 VP2111P
Victoria 23 Aug 2021 25 Mar 2022 VP2112P
Victoria 13 Sep 2021 15 Apr 2022 VP2113P
Victoria 18 Oct 2021 20 May 2022 VP2114P

Learn more at  
collaw.edu.au/PLT 

Iman Osman
Legal Advisor, Comcare 
Graduate of Victoria University 

Learn more at  
collaw.edu.au/PLT 

Practical  
Legal Training

New Certificate of Legal Tech 
and Business Skills

More than 30 start dates 
a year in Victoria

Access to one-on-one 
appointments with a careers adviser

Learn Victoria-specific content from 
local qualified lawyers

Preferred provider to 16 of the  
20 top law firms in Australia

15 weeks full-time or 30 weeks 
part-time study options

15 days or 75 days work experience 
options - or online alternative

Study  
100% online



Practical Legal Training is a structured training program designed to help you 
develop the practical, day-to-day skills you will need as an entry-level lawyer.

Much like the last 5 kilometers of a marathon, PLT is the final run you need to become a practising lawyer.  
You know - the court-appearing, contract-preparing, law-talking kind.

After completing your PLT, you will be awarded a Graduate Diploma of Legal Practice (GDLP). This means 
you will be eligible to apply for admission as a legal practitioner in Victoria.

What is PLT?

3. Continuing Professional Education (CPE)
Complete 10 hours of CPE seminars on the new skills recruiters are looking for in a modern lawyer. This will help 
you add value to the workplace, prepare you for the future of legal practice and give you a taste of the the 
Continuing Professional Development that you will need to undertake each year as a lawyer to maintain your 
practising certificate.

1. Coursework
Unlike the theory-oriented black letter law you may be familiar with from your law degree, PLT study is entirely 
practice-oriented. It’s intended to get you ready to work from Day 1; you’re studying how to actually be a 
lawyer, rather than the knowledge you will need to convey as a lawyer. 

PLT study involves a mix of compulsory subjects and two electives. 

PLT subjects don’t have formal written exams. Instead, there’s a mix of multiple choice, oral assessments and other 
evaluations, each designed to effectively mirror real work as a real lawyer. All part of the ‘practical’ in ‘PLT’.

You will practice completing tasks such as:

• Negotiating contracts and resolving real-life disputes

• Drafting Statements of Claim and Affidavits

• Identifying and solving common problems for clients

• Operating trust accounts, billing and file management

2. Work Experience
You’ll need to complete 75 days of work experience under a practising lawyer with an unrestricted practising 
certificate. (Think of it as any lawyer who no longer needs P plates.) The good news is you can complete up to 
60 days prior to starting PLT, while you’re still doing your law degree. You can complete the rest as soon as you 
start your PLT.

The College of Law offer faster options to 75 days work experience. You can do just 15 days work experience as 
long as you also complete an additional six-week online program.

There are a huge range of opportunities that may count towards your PLT work experience. Examples 
include: summer clerkships, paralegal work, volunteering at community legal centres, judge’s associate and 
assisting barristers in chambers. The work experience can be paid or unpaid, and can sometimes lead to a 
full-time graduate job.

The College of Law also offers an online alternative to work experience. You can complete an eight-week online 
program which can be undertaken instead of work experience.

WHAT’S INVOLVED IN PLT?



Learn more at  
collaw.edu.au/PLT 

Meet Our 
Graduate 
Paula Dolezal
Senior Consultant, PwC 
Graduate of the Practical Legal Training Program 

Explain your journey to your current role. 
After graduating with a Commerce / Law (Honours) Degree from Monash University, I commenced 
a graduate role at a large accounting firm, specialising in employment taxes. Having completed 
such a long degree, I took a year to settle into my full-time role, looking to really develop my client 
relationships and business acumen before I considered any further study. Once the consideration 
of further study came back on the radar, it was quite obvious to me that I wanted to be admitted 
as a lawyer and looked to understand what avenues I could pursue to complete my Practical 
Legal Training (PLT). 

Why did choose to complete your Practical Legal Training at The College of Law? 
As I was already lucky enough to be in the workforce and applying my commercial / legal skills on 
a day-to-day basis, it was important for me to find a PLT provider that worked with me and my 
circumstances, rather than the other way around. 

With The College of Law, I was able to perform all the coursework online and negotiate my due 
dates (where necessary), to ensure I was still able to manage my work commitments. Following the 
impacts of COVID-19, it’s quite clear that the environment in which people work, study and play is 
no longer limited to standard ‘9 -5’ office hours, and the College has really recognised this in the 
options they provide to students.

The coursework reflected real-life scenarios, enabling me to gain greater insights into other areas of 
the law that I hadn’t been exposed to. 

The lecturers across each unit always made themselves available, addressed the questions I had 
and were real specialists in their lines of work, which meant that the feedback I received was both 
timely and current to the law in today’s society.

What’s next for you? 
Across the next few months, I will be finishing off my work experience hours, in the hope that I be 
admitted not long after (which I hope will be in person)!
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no longer limited to standard ‘9 -5’ office hours, and the College has really recognised this in the 
options they provide to students.

The coursework reflected real-life scenarios, enabling me to gain greater insights into other areas of 
the law that I hadn’t been exposed to. 

The lecturers across each unit always made themselves available, addressed the questions I had 
and were real specialists in their lines of work, which meant that the feedback I received was both 
timely and current to the law in today’s society.

What’s next for you? 
Across the next few months, I will be finishing off my work experience hours, in the hope that I be 
admitted not long after (which I hope will be in person)!

Flexible course options - Our course, your way.

with PLT 
Get moving

at Leo Cussen.
with PLT 

Get moving

at Leo Cussen.
Flexible course options - Our course, your way.
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Flexible course options - Our course, your way.

with PLT 
Get moving

at Leo Cussen.

Run your own cases in simulated practice 
and be coached by skilled and supportive 
lawyer mentors.

Join our extensive legal network and be part 
of our community.

Be Ready with a Graduate Diploma in Legal 
Practice at Leo Cussen.

Be Inspired.
Be Mentored.

www.leocussen.edu.au/PLT  
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Human  
Rights Law

Criminal  
LawExperience what it’s 

like to be a lawyer.

Virtual  
Internships

Add to your CV

Free

Self-paced

Leo Cussen has partnered with 
Forage to build two Virtual Internship 
Programs designed to provide 
students with valuable insight into 
what it’s like to solve real issues in 
legal practice.

The virtual internships are free, 
entirely online, and accessible to 
everyone. Complete the tasks in 

your own time (with no deadlines) 
and add the experience to 

your CV!
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Clerkship Opportunities: 
Get to Know the Firms 
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Find out more at

DLAPIPERGRADUATES.COM

Our goal is simple. We want to create the future leaders 
of the firm. That means giving you the skills you need to 

become a successful lawyer, but also the experiences 
to discover where your true interests lie.

SHARE OUR VISION

SHAPE YOUR FUTURE



YOUR PATH TO A 
CAREER WITH US 

Clerkship Programme 
During your Clerkship, you’ll 
exper ience what life is really like at 
DLA Piper. What’s more, you’ll also 
be considered for a place on our 
International Graduate Programme.
Throughout your programme, you will 
do more than just shadow our lawyers . 
You will be given real responsibili t ies . 
Whether you’re at tending a cour t 
hear ing, contr ibuting to a client meeting  
or expanding your professional network 
at social events , you’ll have plenty of 
oppor tunity to discover your potential . 
Visit our website 
www.dlapipergraduates.com to f ind 
out more about our clerkships across 
our Australian of f ices .

DLA Piper is a global business law 
f irm based in the Americas, EMEA 
and Asia Pacif ic. We help clients 
succeed through innovative and 
pragmatic legal solutions.

Leading businesses across the world 
trust us with their most complex 

matters, and rely on our seamless 
cross-border prowess and sector 
knowledge. Wherever you are, and 
whatever your challenge, we speak 
your language.

In every thing we do connected 
with our People, our Clients and 

our Communities, we live by four 
values: Be Suppor tive, Be Bold, Be 
Collaborative and Be Exceptional.

International Graduate 
Programme
During your graduate programme, 
you will exper ience a number of 
rotations throughout our eight 
dif ferent practice groups, giving  
you the oppor tunity to develop  
your knowledge and skills . 

By the end of the programme, you’ll 
emerge with a clearer understanding 
of where your talents and interests lie . 
The experience you’ll have gained, as 
well as the networks built will provide 
a strong foundation for your future 
career at DLA Piper.

International Induction
At DLA Piper, we know that the 
connections you make within our 
international network will stay with you 
for the rest of your career. At the star t 
of your graduate programme, you will 
par ticipate in an International Graduate 
Induction, which br ings together our 
graduates from the International Firm 
to take par t in a fun and experiential 
learning programme. 

The International Graduate Induction 
takes place in London, and is an 
inspirational and memorable week 
f il led with business leaders , engaging 
team building activities and the 
networking oppor tunity of a lifetime.

We’re committed to giving our 
graduates an industry leading 
star t to their careers . 

You will have an 
opportunity to engage 
in dynamic work across 
a range of sectors

PLACEMENT 

ROTATIONS

LEARNING & 

DEVELOPMENT

INTERNATIONAL 

INDUCTION

SOCIALISING & 

NETWORKING

QUALIFICATION
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Your growth is our growth
Our goal is simple: we want to create the future leaders of 
the firm. That means giving you the skills you need to become  
a successful lawyer, but also the experiences to discover where 
your true interests lie. As you progress, you won’t just develop your 
legal knowledge. You’ll also develop the commercial, international 
outlook that’s the hallmark of a DLA Piper lawyer. This will be 
delivered in a bespoke way to maximise your learning.

What to expect
Your graduate programme starts with an induction programme, 
designed to ease you in and get you acquainted with our culture  
and enable you to meet graduates from across the firm. It will equip 
you with the necessary knowledge and tools to start your career.

You will then undertake rotations in different practice groups, 
where you’ll work alongside people at all levels of the business, 
including partners. Learning through practice and observation  
you’ll get a real feel for commercial law in practice.

While much of your learning will be done on the job, you’ll also 
receive formal business skills training. This will develop your abilities 
in areas such as networking, business development, commercial 
awareness and financial management.

Work in the community
We’ll encourage you to do both pro bono and community work; 
not simply because it’s the right thing to do, but because it will 
develop your skills in leadership, teamwork and communication. 
Every lawyer is encouraged to undertake at least 35 hours of  
pro bono work each year.

YOUR 
DEVELOPMENT
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Your future. Your choice.  
Choose to make an impact. 

MinterEllison is a leading law firm.  
But we think beyond the law. 

Why? Because we have big ambitions 
to grow our firm in a world of relentless 
disruption. Because now is the time  
to reimagine the future so that we can  
create lasting impacts with our clients,  
our people and our communities.
  
Never underestimate the power in you  
to make an impact. 

I’ve been
empowered to think
beyond the law and
develop my skills in the
community investment
space, innovation,
and in my personal
goals as well.”

Emily Miers 
Lawyer 

graduates.minterellison.com
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An interview with a MinterEllison graduate
Vincent Lau 

Hi, my name is Vincent Lau.  I am a first generation Australian of Malaysian and Chinese 
descent.  I completed a double degree and obtained a Bachelor in Law and in Commerce.  
Now I am a first year lawyer at MinterEllison and a part of the (eventful) 2020 graduate co-
hort.

Describe your journey from clerk to graduate at MinterEllison

I began my clerkship journey in 2017.  After attending multiple clerkship events, I set my 
sights on applying to the MinterEllison clerkship program.  

After successfully navigating the somewhat arduous clerkship process (to those of you who 
will be applying for clerkships this year – I wish you all good luck), I started my clerkship in 
MinterEllison’s Banking and Finance team during the 2018 winter intake.

I accepted an offer to join MinterEllison as a graduate but decided to defer my start date so 
that I could take 2019 off to travel (thankfully I did, given the circumstances in 2020).

The MinterEllison graduate program allows graduates to experience three, six month ro-
tations in different practice areas.  I have rotated through the Banking and Finance team 
(think organising funding for companies) and the Real Estate Leasing team (think leases for 
shopping centres and office buildings).  I am currently completing my third rotation in the 
Transaction and Capital Solutions team (think mergers and acquisitions, and initial public 
offerings).

Why did you choose to join MinterEllison?

Two main factors influenced my decision to accept the graduate offer at MinterEllison, 
those being the firm’s culture and work opportunities.

Although I am not one for buzzwords, the culture at MinterEllison was its major drawcard.  
From how people interacted with one another, through to the flat structure of the teams, 
the people who work at MinterEllison all share the common trait of being down to earth.  

The second factor which influenced my decision to join MinterEllison was the access to a 
broad breadth of work I could experience as a lawyer.  As MinterEllison works for 72% of 
ASX 50 Companies along with large multinational corporations, the opportunities to experi-
ence different litigious and transactional work are endless.  

How was it starting your graduate year in the midst of a global pandemic?

Joining MinterEllison just before a global pandemic was not how I envisioned my first year 
at the firm to go.  I will not sugar coat it – it was tough.  As the novelty of lockdown wore 
off and the uncertainty of the pandemic grew, being a junior in a large organisation be-
came increasingly challenging.  As one of the senior partner’s at the firm put it – all the 
great parts about being a lawyer such as developing collegial relationships with your peers 
was taken away leaving all the not so great aspects. 

MinterEllison was quick to adapt to the pandemic and provided the support to allow the 
firm to work from home.  Despite hiccups along the way, the firm emerged from the lock-
downs stronger and more connected.  

One silver lining to working from home was that flexible working has been fully embraced 
by MinterEllison.  The Transactions Solutions team in particular has placed a strong empha-
sis on giving team members the flexibility to choose their working arrangements. 
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At Allens, we’re focused on equipping our people with the skills and
experience they need to be the lawyers of the future. We’re ready to
define tomorrow. Are you?

Great change is here.
Shape the future with Allens

Another fantastic
initiative from Allens to
engage future talent! As
a candidate, I am excited
at the prospect of joining
such a fantastic and
innovative firm.

Find out more at graduates.allens.com.au
Allens is an independent partnership operating in alliance with Linklaters LLP.

With us, you’ll be more than a lawyer. Our people are 
technical experts, but they’re also trusted business advisers 
who think bigger, more broadly and more strategically. 
Together, we solve complex legal challenges, and collaborate 
across practice areas and disciplines to guide our clients.

We work across borders too, thanks to our alliance with 
Linklaters. This provides opportunities for our firm and our 
people, including annual rotations in Linklaters London, 
Hong Kong and Singapore being available
to our graduate lawyers.

An early legal career at Allens includes highly tailored 
training through Allens Academy. Developed in partnership 
with the University of New South Wales, our Graduate 
Diploma in Legal Practice will help you transition from law 
graduate to legal expert and trusted business adviser.

In a rapidly changing world, we seek opportunities to 
innovate, embracing creative thinking, new approaches and 
emerging technology. We don’t just seek opportunities to 
benefit ourselves and our clients, we believe strongly in 
driving positive change to do right by our community too, as 
demonstrated through our strong pro bono practices.

Our teams are open, inclusive and encouraging, giving you 
the opportunity to learn and grow while feeling supported. 
You’ll have the flexibility to drive your own career, and we’ll 
recognise your achievements and hard work as you progress 
through the firm. Are you ready to begin?

18939D

ALLENS MEET AND ENGAGE
meetandengage.com/allens

LINKEDIN
linkedin.com/company/allenslawfirm

FACEBOOK
facebook.com/allenscareers/

ALLENS CONFIDENTIAL PODCAST
allens.com.au/careers/podcast-allens-confidential/

STUDENT NEWSLETTER
allens.com.au/careers/student-newsletter/
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Your career begins on

Day One

Scan this QR code to find 
out what it’s like to work at 
Maddocks. 

During Maddocks clerkship program you will 
rotate through two practice groups of your 
preference, with support in each rotation 
from a buddy and coordinator. You will 
receive feedback from partners and others 
you work with, and a feedback review at the 
end of each rotation.

Of course it’s important to have some fun 
too and you will have plenty of opportunities 
to experience life at Maddocks through a 
range of social and sporting activities.

Join our clerkship program and become part 
of a firm where you’re involved from Day One.



RMIT Law Students’ Society | Careers Guide 2021 32

10 things I wish I knew before applying for 
clerkships

1. It doesn’t matter how many clerk-
ships you get. Being offered one clerkship is 
a huge achievement, and your worth is not 
measured by how many successful applica-
tions you make!  

2. There are other pathways to becom-
ing a lawyer. Many law students apply for 
first-year lawyer positions directly at law 
firms. This, in addition to the College of 
Law or Leo Cussen’s pathways, is a great 
way to cement your position in the legal 
industry.  

3. Different firms suit different people. 
Not every firm will want to hire you, and 
you shouldn’t feel like you need to suit 
every firm! Don’t take rejection personally, 
as you can never be sure what qualities a 
firm is searching for in its applicants.   

4. The legal research skills you learn 
during a clerkship are beneficial for uni-
versity studies. It may be best to leave any 
research intensive subjects until after you 
complete a clerkship. The skills you learn 
on the job under time-pressure are invalu-
able and will greatly assist with many uni-
versity assessments. 

5. Don’t compare your own journey 
with others in your cohort. For some peo-
ple it is more comforting to focus only on 
their own clerkship applications without 
comparing themselves to their peers. This 
can lessen the anxiety some students may 
feel around the clerkship process.  

6. Make an early start on applications. 
Leaving applications to the last minute will 
not only stress you out, it may also impact 
on the quality of your application, and 
leave firms without the best impression of 
who you are. Additionally, each firm’s ap-
plication will have different requirements, 
some only require a resume, cover letter 
and transcript, whilst others will have ap-
titude testing and questions, in addition to 
this, and therefore it will be important to 
start early.  

7. Research what each firm specialises 
in and tailor your applications accordingly. 
It’s helpful to know which firms focus on the 
kinds of areas you are interested in. If you 
want to do M&A for example, find a firm that 
is renowned in that area and express why 
exactly you think your skills and interests 
could assist that team.  As well as under-
standing what a firm does, it is important to 
understand the values of the firm.  Whilst a 
firm wants to make sure you are capable and 
interested in the work they do, they also want 
to ensure you will fit in culturally with the 
firm. Similarly, doing research will help you 
decide which firm is the right fit for you. 

8. Applying to firms you have a genuine 
interest in and spending more time on these 
applications will be more beneficial than 
rushing through multiple applications, as you 
are more likely to have a successful applica-
tion, and clerkship, at a firm that suits you. 

9. Whilst you have probably heard this 
numerous times, and in numerous contexts, 
it is incredibly important that you be yourself 
during the clerkship application process.  The 
things that are unique about you will distin-
guish you from the other applicants, whilst 
also ensuring that you end up at the right 
firm for you. 

10. Law in practice is different from law at 
University. When selecting which team you 
would like to experience in your clerkship, be 
wary that not all areas of law are the same in 
practice as they are at University. Not every 
commercial law issue will be about director’s 
duties, and not every property case is a prior-
ities dispute!

Benita Williams (Lawyer, Commercial) and 
Mitchell Kirk (Lawyer, Dispute Resolution & 
Litigation)



RMIT Law Students’ Society | Careers Guide 2019 33

E X P A N D  Y O U R  C A R E E R

Establish a career with a leading 
firm where you will work alongside 
some of Australia’s leading legal 
experts and most well-known 
brands.

Gain support to develop the real-
world skills demanded of the very 
best lawyers, while discovering 
a genuine, collaborative and 
flexible place that recognises 
and celebrates your individual 
contribution - a team where you, 
and your career, matter.

A career with Lander & Rogers is more than an occupation - it’s a 
chance to expand and deliver a meaningful and lasting impact.

landers.com.au

Kick start your law career
Learn more by visiting 
landers.com.au/careers



Discover your potential

Our Seasonal Clerkship Program is designed 
to give you a taste of life at Russell Kennedy. 
It’s a great insight into working here, 
especially as a lawyer starting out.

We’ve designed the program to be 
informative and interesting, and help you 
decide whether you’d like to apply for a Law 

Graduate position. You’ll be partnered  
with a mentor who’ll ensure you get  
the most out of your time with us.

You’ll be doing client work — like drafting 
correspondence, assisting with research, 
attending court and participating in client 
meetings. You’ll also be able to participate 

in our in-house seminars for professional 
development and spend time with our 
current Law Graduates to learn about their 
experiences, challenges and triumphs.

For further information visit:
russellkennedy.com.au/careers

Seasonal Clerkship Program

RMIT - A4 - 2020 RK Lawyers SC Guide Advert - 3mm bleed.indd   1 3/04/2020   10:49:25 AM
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Baker McKenzie is Australia’s first global law firm.  
We’ve been developing global lawyers in Australia 
for more than 50 years – each started out as a law 
student, just like you.

Become a world-class lawyer. 
Join the firm that was born global.

Ready to explore 
our world?

Natalie Mascarenhas  +61 3 9617 4349 
natalie.mascarenhas@bakermckenzie.com

Your journey 
to a world-class 
career begins here

www.bakermckenzie.com/australia#careers

Find us at  
@BakersAUS

Find us on  
Facebook



KEY STATISTICS 
• #1 ranked law firm in Australia and China*

• Top 15 global elite brand**

• 28 international offices; 

• One of the largest international legal 
networks in the Asia region with 500+ 
partners and more than 2000 lawyers; 

• Our clients range from a mix of global 
financial and corporate powerhouses 
through to new industry-makers and all 
levels of government 

• With an unmatched ability to practise 
Chinese, Hong Kong, Australian, English, 
US and a significant range of European 
laws under one integrated legal brand, we 
are connecting Asia to the world, and the 
world to Asia.

As an elite international law firm headquartered in Asia, we are 

reshaping the legal market by challenging our people and our clients 

to think differently about what a law firm can be today, tomorrow and 

beyond. We thrive on exceeding the expectations of our clients, and 

as such the world’s leading organisations turn to us to unlock their 

biggest opportunities and deliver clever solutions to their most vexing 

challenges. Where others see limitations, we see possibility. 

With a growth mindset and innovation in our DNA, we partner with 

our clients to bring to life pioneering solutions which will help them to 

adapt, reinvent and evolve. We believe innovation comes from giving 

our people room to grow, and as such actively encourage input and 

ideas from all levels of the firm. 

Our people are encouraged to shape their own career path, 

supported at every step of the way, with world-class training, 

coaching and hands-on experience. There is no ‘one size fits all’ 

career model, and we offer multiple opportunities for our lawyers to 

gain experience and thrive. 

During your clerkship, you’ll learn:

• The day-to-day skills to get you started 
– taking instructions, meeting with 
clients, drafting memos and documents, 
managing your practice and professional 
relationships.

• The core practice teams at King & Wood 
Mallesons – who they are, what they do, 
how they’re structured, the clients they 
work for, and of course, your role within 
them.

• Our culture – working within your team, 
you’ll be exposed to (and encouraged) to 
get actively involved in the many activities 
and events that help create our unique 
culture.

• Our people – you’ll find that people from 
every part of the business will help you by 
sharing their knowledge and ensuring you 
have everything you need to succeed.

Your role 

Clerks usually work in one or two different 
practice groups, depending on the length of 
the clerkship.

You’ll be allocated a supervisor in each of 
your practice groups and you’ll work closely 
with the partners, senior associates and 
solicitors in that team. It’s a hands-on role, 
so you won’t just be watching from the 
sidelines. 

GRADUATE PROGRAM

We offer a unique future-focused training 
experience and invest heavily in development 
to support you to fulfil your potential. You 
will benefit from a bespoke comprehensive 
learning and development program tailored 
specifically for our graduates. 

As a graduate you will take part in graduate 
technology bootcamps. These bootcamps 
will provide you with exposure to the 
many different types of emerging legal 
technologies, which are available at our firm.  
These skills will help prepare you for the 

GLOBAL REACH 
The King & Wood Mallesons network 
extends across the following regions: 

• Asia Pacific (Australia, Mainland China 
including Hong Kong, Japan, Singapore)

• Europe 

• Middle EastNorth America 

OUR PROGRAMS 

SEASONAL CLERKSHIP PROGRAM 
Applications open: 28 June 2021
Applications close: 15 August 2021

We offer clerkships to give you a clear  
picture of what it’s like to be a lawyer at  
King & Wood Mallesons. You’ll get to know 
our people, the way we like to work, our 
culture, practice areas, clients and more.

Life holds endless 
opportunities for those 
who dare to grow 

*Source: Chambers and Partners 2020 
**Source: 2020 Acritas Global Elite Law Firm Brand Index
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Will you dare to 
grow with us? 

King & Wood Mallesons refers to the network of firms which are members of the King & Wood Mallesons network. See kwm.com for more information.

future and ensure that we continue to evolve 
to meet our clients’ changing needs.

We also offer a Practical Legal Training 
(PLT) course with the College of Law to our 
Australian Law graduates, ensuring that 
you meet the requirements for admission to 
legal practice.

The program also promotes and supports 
the mobility of our staff across our offices by 
giving you the opportunity to apply to go on 
exchange in one of our interstate or overseas 
offices. Through this, you can access a 
greater choice and variety of destinations 
and on-the-job experience. 

VIRTUAL EXPERIENCE PROGRAM 

Wherever you are in the world you can 
now experience what it is really like to be 
a lawyer at KWM with our Australian-first 
legal virtual work experience program (VEP). 
Originally launched in 2017, the platform 
features two programs – ‘Intro to Law’ and 
‘Advanced Law’ – which each include five 
learning modules curated by KWM based 
on real life firm matters and activities. 
Through this program you can build real 
skills and the confidence to excel in a 
commercial law career before you even step 
into one of our offices. 

KWM graduate website 
careers.kwm.com/en/graduates-australia 

Forage virtual experience program 
theforage.com/kwm  

We are redefining what a law firm can be. Working for 
some of the world’s most innovative organisations, 
our people go beyond the law. They are inventors, 
designers and pioneers – translating smart ideas into 
ground-breaking solutions.

KWM is a launchpad for endless opportunities. We 
want to help you think differently about yourself and the 
possibilities of where a career in the law might take you.

WE OFFER:

• Culture of innovation, collaboration and high 
performance

• Multiple career pathways where you can  
shape your future

• World-class training and coaching to unleash  
your full potential

• High impact work for the world’s leading 
organisations

• Relationships that last a lifetime

think
growth/thinkKWM

SOFIJA JOVIC

People & Development Advisor
+61 3 9643 5105
sofija.jovic@au.kwm.com 

GEORGIA BOWDEN

People & Development Coordinator
+61 3 9643 5543
georgia.bowden@au.kwm.com 
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This publication was edited by the Publications Director of the 
RMIT Law Student’s Society, Lizzy Rogers.

If you have any feedback or queries, please contact rmitlsspubli-
cations@ gmail.com.


